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Sally’s 
WELCOME

H
appy new financial year 

everyone! We have 

experienced a particularly 

exciting start to this period as 

the National Disability Insurance 

Scheme (NDIS) has now officially 

launched in New South Wales. This 

means our Bedford Silverwater site 

is the first of our locations to benefit 

from this exciting new Government 

program and helping our people 

achieve their goals.

We expect this will be an era of great 

growth and evolution for Bedford 

as we implement new supports and 

continually work to improve our 

services and streamline processes.

While the NDIS has kept our entire 

team busier than usual, this hasn’t 

slowed down our business divisions 

who are celebrating success at the 

end of this financial period.

Bedford employees are given the 

opportunity to build careers in 

a number of different industries 

including Manufacturing, Packaging, 

Landscaping, Hospitality, Cleaning and 

Laundry. Not only do these commercial 

divisions provide valuable services 

to our customers but it also provides 

meaningful work and development 

opportunities for our team.

In the past few months we’ve been 

working hard on some exciting new 

developments and these have really 

paid off for the Bedford family. 

Our Packaging business has been 

awarded the contract to pick, pack 

and deliver medical supplies to 

the new Royal Adelaide Hospital. 

This project is a game changer 

for Bedford as it opens up a new 

market for our Packaging division 

and provides 20 more jobs for 

our employees to work on this 

challenging, high profile contract.

Bedford’s ‘ready to assemble’ 

furniture range continues to be 

stocked in more and more Bunnings 

stores around Australia and New 

Zealand resulting in a record number 

of sales this financial year.

The Adelaide Property and Gardens 

(APG) unit has been landscaping 

developments around Adelaide, 

making these areas a more 

beautiful place to live. The Urban 

Development Institute of Australia 

(UDIA) has been an integral partner 

of ours for years, and we are grateful 

to be selected as their charity of 

choice, for the third year.

You’ll find more information on these 

projects throughout the magazine.

It was fantastic to be able to 

showcase these businesses and the 

job opportunities available for people 

with disability at the City of Playford 

Positive Futures Expo. School groups 

from the northern suburbs attended 

to find out more about Bedford’s 

school to work transition program, 

the types of training available and 

how to obtain employment in the 

field they have the desire to work in.

It’s integral to our core values that we 

provide reassurance to people with 

disability and their families that the 

future does indeed look bright. We’ll 

help you every step of the way, to 

guide you through whatever career 

path you choose. It’s all part of the 

new and improved services Bedford 

endeavours to provide to coincide 

with the roll out of the NDIS.

So before we move at full steam 

ahead for the remainder of this year, 

let’s take a moment to celebrate  

the achievements of our business 

and more importantly, our people.  

I look forward to seeing what we  

will accomplish together next.

Warm regards,  

Sally Powell  

Chief Executive 3



Above: Anne proudly show off her gold medal.

Bedford LOVES…
Ambassador Jack Hombsch

Port Adelaide Footballer and Bedford Ambassador 

Jack Hombsch has been putting plenty of smiles 

on faces the past couple of months visiting our 

metropolitan sites. He’s been talking all things 

football and even taken away a few playing tips 

from our footy fanatic employees.

Slipper September

By wearing slippers to work during September 

your organisation can help raise vital funds  

to support people with disability. Get your  

work mates involved by choosing one day  

in September for everyone to come to work  

in their slippers. 

Go to www.slipperseptember.com.au  

to set up your fundraising page.

Our Sporting Superstars

We are so lucky to work with a huge range of 

talented individuals. Congratulations to Anne 

who won gold in the Australian National Para 

Table Tennis Championships and Mark who won 

two gold medals and one silver medal in tennis  

at the Special Olympics. Way to go team!

Above: Nick, Sally and Steve celebrating with Mark.
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More jobs for  
PEOPLE WITH 
DISABILITY

W
alking through Bedford’s 

Torrensville site it now 

looks completely 

unrecognisable from a few months 

ago, having been transformed to 

accommodate our latest working 

contract. Bedford’s new partnership 

with SA Health will involve 

employees packing and delivering 

sterile medical equipment for the 

new Royal Adelaide Hospital. This 

will create around 60 jobs for 

people with disability.

Minister for Disabilities Leesa Vlahos 

went for a tour through the site 

to find out more about the work 

and training that has gone into 

this project. She was impressed to 

find out the contract was awarded 

through a competitive tender.

“Bedford is a really smart business 

that knows how to perform for its 

employees and for the community 

in South Australia,” she said.

“They’ve invested heavily in this new 

site for this new contract, and I think 

it’s a great collaboration that we’re 

embarking on.”

On her tour the Minister spoke  

with employee Margaret who has 

been with Bedford for 33 years.  

As Margaret explains what her job 

involves while working on this 

project, she simply exudes pride 

knowing she is playing a part in 

South Australia’s most exciting 

development.

“It’s amazing, really fantastic that 

we’re putting something new into  

a new complex,” she said.

“It helps other people getting better, 

and helps them have a better life.”

This feel good news generated 

quite the media frenzy as several 

broadcast outlets ran this story 

publicising the benefits of this 

contract for the disability sector.

Bedford Chief Executive Sally Powell 

explained to several journalists why 

this project means so much to the 

team at Bedford.

“This is certainly a new skill set for 

us and it’s something we’re very 

excited about,” she said.

“Every day the guys come to work, 

they go through the city on public 

transport and they go past the Royal 

Adelaide Hospital, they actually get 

to see what they’re building.”

A team of 20 workers is already 

packing 5,000 products, and 

Bedford can’t wait to commence 

the next stage of the project  

with more workers expected to 

become involved closer to the 

hospital’s opening.Above: Torrensville employees hard at work.

Above: Sally and the Minister for Disabilities 
speak to the media.

Above: Margaret and the Minister for Disabilities Leesa Vlahos.
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What services will 
BEDFORD OFFER  
UNDER THE NDIS?

Pick up our fact 

sheets at your  

nearest Bedford 

site or download  

them from our 

website.

Assistance with daily life

Bedford can assist me to go about my  

day to day life. This includes assistance  

with personal care, household tasks and 

respite supports.

Assistance with Social and  
Community Participation

Bedford can assist me to participate in social 

and recreational activities in the community.

Coordination of Supports

Bedford can assist me to connect with 

mainstream supports and participate 

independently in the NDIS.

Improved living arrangements

Bedford assist me to manage my 

accommodation and tenancy obligations.

Increased social and  
community participation

Bedford can assist me with skill 

development, mentoring and counselling, 

either individually as part of a group, in a 

way that assists me to achieve my goals.

Finding and keeping a job

Bedford can provide me ongoing  

support to find and keep a job. 

T
he National Disability Insurance Scheme  

(NDIS) is an exciting time for people with 

disability, their families and carers, bringing  

with it great opportunity. 

One of the biggest changes will be financial support 

that is tailored to the individual’s needs and goals for  

the future. 

Bedford prides itself on having always taken a very 

individualised approach to supporting our people but 

the NDIS provides the resources to take it to a whole 

new level.

You will hear the term ‘support categories’ a lot more 

often. What this means is that Bedford will provide 

individual supports grouped together to deliver specific 

outcomes. For example, we will provide training 

programs that teach people how to manage their 

money, bank online, pay bills, and this will be under  

the support category ‘improved daily living skills’.

Some of the support categories that Bedford will 

provide supports for are:
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The NDIS uses the 

word ‘participant’. 

This means a 

person who has an 

NDIS plan. At 

Bedford you will be 

both a participant 

and an employee if 

you choose to work 

with us or resident if 

you choose to live 

with Bedford.

Improved relationships

Bedford can provide a range of tailored 

supports which assist me to develop  

social skills.

Improved health and wellbeing

Bedford can assist me to improve my health 

and wellbeing, by delivering assistance with 

exercise, diet and personal training.

Improved learning

Bedford can provide me with support  

to transition from school into further 

education and/or employment.

Improved Life Choices

Bedford can assist me to manage  

my NDIS supports.

Improved daily living skills

Bedford can assist me to develop my 

independence by providing a range of 

tailored training and therapy supports.

In order to get supports delivered by Bedford under any or 

all of these ‘support categories’ you need to make sure you 

talk about what your life goals are when you meet with 

the National Disability Insurance Agency (NDIA) Planner. 

Please refer to page 12 about the planning process.

We are currently developing new and exciting programs 

under each of these support categories. These programs 

will be trained on the job, in a classroom, through a 

traineeship, through a course run by our Registered 

Training Organisation, or maybe in a real life setting 

where you can learn and practice at the same time.

If you have any questions or concerns about the NDIS, 

please don’t hesitate to contact us.

w bedfordgroup.com.au  t (08) 8275 0211 

e ndis_help@bedfordgroup.com.au 7



50 years on 
AND STILL 
GOING STRONG

B
edford is a workplace like no other thanks 

to the dedication and loyalty displayed by 

our employees. To have worked for the 

same organisation for over a decade is rare these 

days but this certainly isn’t the case at Bedford. 

2016 marks 50 years of service for not one, but 

four of our employees!

Allan celebrated his anniversary back in April. 

Being the modest man he is he tried to keep 

this milestone quiet and couldn’t believe it when 

so many members of the team offered their 

congratulatory messages on the day.

When asked about why he has chosen to stay  

at Bedford for so many years he replied with,  

“I love that there are so many different types of 

jobs here and I’ve been able to work in a number 

of different areas.”

“I’ve seen all sorts of changes in this place over 

the years.”

Joyce’s close friends here at the Panorama site 

have spent months preparing for her big day 

organising a team celebration in her honour. 

For Joyce working at Bedford has been a very 

socially rewarding experience as she has built up 

the confidence to step out of her comfort zone 

around others.

“I like the people…I’ve learnt how to make friends.

“I ask the supervisors for help when I need it  

and they show you what to do.

“My favourite person here is Chris King (General 

Manager – Business Improvement) – I’ve known 

him for a long time and he’s always stirring me up. 

I work with a lot of cheeky people,” she giggles.

Gary is a man of few words so when asked how he 

feels to have worked at Bedford for half a century 

he simply grins from ear to ear and gives two big 

thumbs up. It’s no surprise Gary is very popular 

amongst his work mates as you rarely see him 

without a smile on his face as he works away on 

the machinery in our Manufacturing department.

Talking to John about the time he has spent here 

he reminisces about the number of jobs he’s 

worked in and all of the friendly faces he’s met 

along the way. He fondly speaks about his time 

working in the Lottery department where he  

was interacting with new people every day.

“My favourite thing is meeting other people.  

I’ve made a lot of mates here, a few of them  

are still working here at Bedford today.”

Finally he sums it all up with, “I’ve enjoyed 

working here – that’s all I can say.”
8



Bedford Chief Executive Sally Powell has seen these 

employees continue to grow over the past decade  

and couldn’t be more proud that they’ve reached  

such a momentous occasion. 

“I would like to congratulate these valued employees for 

the achievements of these outstanding milestones and 

recognise their dedication to Bedford and the work we 

achieve,” said Sally.

“While these awards celebrate commitment, it is also  

an important reminder of the positive impact that 

Bedford has.

“Everyone has the right to participate and giving 

people the opportunity to realise their potential 

benefits the whole community and reinforces  

what Bedford is about and why it matters.”

The Bedford Years of Service Awards will be held 

to coincide with International Day of People with 

Disability in December, to acknowledge everyone 

at Bedford who has reached a milestone. It is a very 

special day of reflection and celebration for all  

those involved.

John

AllanGary

Joyce
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No pet peeves 
FOR THIS 
PRIZE WINNER

B
raden is simply beaming as he shows  

off a small selection of the countless 

trophies, ribbons and medals he has  

won over the years. 

They are among the rewards our 20 year old 

Packaging employee has received for the prized 

guinea pigs he has been breeding for almost  

a decade. 

At last count Braden had 60 guinea pigs at home 

and is a regular competitor and volunteer at the 

National Guinea Pig Show, the Royal Adelaide 

Show and the Australian National Cavy Show. 

It’s a great example of the varied pursuits  

and hobbies the team at Bedford enjoy out  

of work hours. 

Braden’s carer, Deb, says while caring for the  

cute creatures could be viewed as simply a  

hobby, it is much more. 

“It’s important to learn to have the responsibility 

of caring for animals every day and they are very 

calming,” Deb says. 

“Braden has been living with me since he was 10 and is 

a very different person now to when he was younger. 

I’m certain his animals have helped shaped that. 

“They teach empathy, caring and how to show affection.” 

Braden elects Hughesy, pictured, as his favourite 

guinea pig and offers plenty of insights into the 

world of these loveable rodents. 

“The white and the short haired pigs are more placid. 

To tame them you need to hold them for 30 minutes 

a day and they love capsicum. You can easily pick 

them up while eating that,” he says. 

When asked what helps them grow so big, Braden 

cheekily suggests their diet consists of more than 

just plants. 

“I sometimes feed them KFC,” he winks. 

A familiar face at Bedford since he left school, 

Braden started working at the site in Gepps Cross 

and is now at Torrensville. 

“I’m happy here, the people here are nice,” he says. 

Braden is also a passionate Port Adelaide supporter, 

but his pets take up most of his spare time. Aside from 

his 60 guinea pigs he also has four cats, two dogs, 

two lizards and goldfish. When asked how long they 

take to feed every day he laughs, “Oh, don’t even ask!”

It’s important to learn  
to have the responsibility of 
caring for animals every day 
and they are very calming.
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Meet Laura: 
BEDFORD 
LIFE CHANGER

B
edford is very excited about the implementation 

of the NDIS as it means there will be more 

support than ever before to support people with 

disability. With this in mind Bedford has been employing 

more team members who are dedicated to helping 

people with disability achieve their goals. 

Laura has recently joined Bedford as an Occupational 

Therapist, working across all of our metropolitan sites in 

Adelaide to increase people’s independence both in the 

workplace and in the community.

“I will do anything from worksite assessments, home 

modifications, cognitive, functional and life plan 

assessments with our employees,” says Laura as she 

describes what her job involves.

“Every day I’m endeavouring to support our people, to 

identify their needs and goals and preparing them to get 

the most out of the NDIS.”

As Laura walks through our business divisions she’s 

greeted by beaming smiles, waves and high fives from 

the team. After moving from Queensland to Adelaide to 

work in this position, it’s clear she’s found her second 

home here at Bedford.

“Coming to Bedford, I have found a new family - the staff 

and employees have welcomed me with open arms.”

While there are many aspects of her job she enjoys, it’s 

definitely the people who make working at Bedford so 

worthwhile. Providing employees with the resources to 

further their skills and reach their potential has been a 

very rewarding experience for her.

“Problem solving with an employee so they can 

complete a task more independently, or brainstorming 

on how we can make a dream a reality is my favourite 

part of the job.”

“I love enabling people to live their best life and realise 

their dreams,” says Laura.

It’s people like Laura who truly do change lives and 

make Bedford the amazing organisation it is today!

11



In the last edition of the Changing 
Lives Magazine we discussed the 
three key workshops that Bedford 
will be hosting to assist people with 
disability, their family and supporters 
to navigate the NDIS. In this edition 
we will explain how Bedford will 
support you during the NDIS  
planning process.

Meeting the eligibility requirements

To be eligible to access the NDIS there are 

a number of criteria that you must meet. 

The process will require you to have certain 

documents that you will use as proof that you 

meet the eligibility criteria, such as, residency, 

medical records, letters from your Doctors 

and other specialists, documents from your 

accommodation provider, and some records  

kept by Bedford. 

The agency that administers the NDIS is called 

the National Disability Insurance Agency (NDIA). 

The NDIA has prepared a preplanning checklist. 

Using this checklist, staff at Bedford are currently 

reviewing all records and documents that we 

have retained to help you collate the information 

that you will need before it is time for you to 

attend a planning meeting. In short, we are going 

to not only help you through the process, we are 

going to give you copies of the documents you 

will need. This means you will only need to get 

information we don’t have – and we will help you 

with that too if you need it. 

Navigating 
YOUR NDIS 
JOURNEY

12



The team at Bedford will have a conversation 

with you about your life goals before you go 

to an NDIS planning session. We will give 

you some ideas about the types of things 

you can aspire to for your future and help 

you write them in a way that fits the NDIS.

Identifying your goals,  
and choosing supports

The most important discussion that takes place 

as part of your NDIS journey is the discussion 

about your life goals and the support you need  

to achieve them.

Identifying your life goals is important so that  

you receive the right supports under the NDIS  

to achieve your goals.

The team at Bedford will have a conversation 

with you about your life goals before you go to 

an NDIS planning session. We will give you some 

ideas about the types of things you can aspire to 

for your future and help you write them in a way 

that fits the NDIS.

We will also give you some ideas about the  

types of supports you may want to include in 

order to maintain your current employment at 

Bedford, particularly, if you are happy with how 

things are going and you are not ready for things 

to change. Remember, you can review your plan 

every 12 months once you are underway, so you 

can always add to or change your goals down  

the track.

Assisting you as part of  
the planning process

When the NDIS commences in your area, you 

will be invited to attend a session with an NDIA 

Planner. It is very important that you attend this 

meeting with a support person or someone you 

trust. If you would like, a team member from 

Bedford will be able to come with you too. 

Before you attend your meeting, Bedford will 

have already helped you put together all the 

documents you will need, have helped you  

come up with some ideas about your life goals 

and what supports you require to stay and work 

at Bedford.

The NDIA Planner is someone who will work with 

you and your support people, to develop a plan that 

has supports for you to improve your social and 

economic participation. 

There will be a short delay then you will receive your 

NDIA plan. Bedford will then work with you to ensure 

you get the supports you need in your plan.

Bedford can’t guarantee how much money will be 

allocated to your life plan. However we do know 

that the more organised you are, and the clearer you 

are about your goals and current support, the more 

likely you are to be successful.

If you have any questions or concerns about the 

NDIS, please don’t hesitate to contact us.

w bedfordgroup.com.au 

t (08) 8275 0211 

e ndis_help@bedfordgroup.com.au
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Playing 
TO HIS  
STRENGTHS

M
y name is Andrew and I 

want to tell you a little bit 

about my life and how 

your support has helped me and my 

friends at Bedford.

I have a disability. I was diagnosed 

with Autism at a very young age. 

This means I’m really really good 

at some things and need help with 

others. I find it difficult to read 

people’s emotions and sometimes 

I feel very anxious about changes 

to my routine. Thankfully, Bedford 

gives me lots of support and 

helps me to achieve my goals. My 

confidence and ability to talk with 

people has really improved.

I don’t know what life is like without 

Autism – but I do know that without 

it, I wouldn’t be working in such a 

fantastic place and I wouldn’t have 

had the chance to meet so many 

great friends along the way.

I joined Bedford just over nine years 

ago - straight from Secondary 

College. I started by doing some 

work on a production line putting 

things on pallets but since then 

have worked my way into an 

admin role. Bedford recognised my 

strengths – I am very good with the 

detail and being organised.

I tried lots of different jobs until 

I found what was right for me. 

Through Bedford Training I learnt 

new skills and became better in 

my work. In 2008, I completed a 

Certificate II in Manufacturing and 

in 2014 I got my fork lift licence, 

something I’m very proud of.

I’ve recently been given training 

to use different computer systems 

and now I enter all the data for the 

Stores Team…I’m very good at this! 

The best thing about Bedford is that 

it has given me the opportunity to 

learn and grow and now the team 

depends on me to get it right.

I’ll always remember my first day at 

Bedford – I walked in and although 

I felt very nervous I knew it was ok 

to ask questions and everyone was 

really helpful. I was surprised at how 

many different jobs I could try here.

That’s part of what makes Bedford 

so special – it’s like having two 

families - the friendships you make 

at Bedford are amazing and I love 

coming to work every day.

I have Autism. My mates have many 

different disabilities – but we are 

just like you – we want the same 

things you do, the opportunity to 

learn, have a real job and to be with 

friends. Bedford offers me that and 

while I have come a long way the 

truth is I still need help sometimes 

and I know that Bedford is always 

there when I need it.

Bedford is good for me and I believe 

I’m good for Bedford. We really are 

the perfect team. 

To show your support for people 

with disability you can make 

a tax deductible donation by 

calling 1300 300 023 or go to 

bedfordgroup.com.au. Your gift,  

or whatever you can afford, will 

help us continue to change lives.

Above: Andrew worked his way up into an admin role
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FLEXIBLE LEASING SOLUTIONS.  
EVERY TIME.

ORIX Australia Corporation Limited  
ABN 79 002 992 681

1300 652 886
info@orix.com.au
orix.com.au

management, leasing and Novated solution?

A
t all times Bedford 

endeavours to create a sense 

of belonging and purpose 

through the work we provide. 

Thanks to the Urban Development 

Institute of Australia (UDIA) 

the Bedford Adelaide Property 

and Gardens (APG) team has 

successfully been creating vibrant 

inclusive communities. 

Bedford APG has successfully 

tendered to provide horticulture 

services to some of Adelaide’s 

most exciting developments. These 

projects include working on the 

Football Park redevelopment, the 

Blakes Crossing community and 

the Tonsley Park development. 

The diversity of professions who 

are members of the UDIA ensures 

Bedford APG can connect with the 

building and development industry 

to ensure we are considered for 

upcoming jobs.

It’s a connection that Pat Gerace,  

CEO of the UDIA (SA) would like to  

see continue for many years to come.

“The Urban Development Institute 

of Australia (SA) has a very special 

relationship with Bedford as our 

charity partner,” says Pat.

“A number of UDIA members also 

support Bedford directly and we 

are very proud to play our part in 

supporting the wonderful things that 

Bedford does for so many people.”

Growing COMMUNITIES



J
uly 2016 marks the beginning 

of a very important era at 

Bedford as our New South 

Wales site will begin transition to 

the National Disability Insurance 

Scheme (NDIS). Our Silverwater 

team has been working closely  

with our employees and families  

to ensure they understand how  

the NDIS will impact them.

Officially opening its doors in 

January 2013, the Silverwater site 

is one of our newest. The NDIS 

focuses on people with disability 

achieving their goals and we’re 

proud to say this is something 

Silverwater has been doing from 

day one. Initially we employed 30 

people with disability. Most of these 

employees had previously worked 

for other Australian Disability 

Enterprises (ADE’s) but working  

for Bedford took their skill set to  

a whole new level. Everyone has 

been given job training to reach 

their potential and they are a team 

who are very proud to work for 

some of the largest Australian  

and international brands.

Estelle is a parent to one of our 

employees and has seen the 

significant impact Bedford has had 

on her son, Daniel’s life. 

“From the very start, we could 

see that Bedford was a seasoned 

operator in Australian Disability 

Enterprises (ADEs). The staff are 

professional, the work is plentiful 

and there is a purpose to everything 

that is done.”

With additional support soon to be 

funded by NDIS there will be many 

opportunities for Bedford to assist 

our people so they can thrive in the 

community and in their careers. 

During this time of transition 

we’re also very excited to tell you 

about a fantastic initiative created 

by some Bedford parents. In July 

2014 we interviewed Estelle about 

how Bedford has changed her 

son’s life and exciting plans for the 

future. This included building a new 

housing establishment for people 

with disability which Daniel and his 

parents had always hoped he could 

move into.

Two years later and this dream has 

become a reality as Daniel and three 

of his friends from Bedford have spent 

the past few months transitioning 

into their new accommodation.

This would not have been possible 

without a group of parents from the 

Ryde area who formed RASAID (Ryde 

Area Supported Accommodation for 

Intellectually Disabled).

These parents set up their 

organisation 12 years ago to meet 

and discuss the issues they face 

and how they could address them. 

It eventually became clear that 

all of the parents wanted a place 

to accommodate their sons and 

daughters so they could live in their 

own private space but also have 

access to their friends when they 

wanted it.

It has not been an easy road to 

get to this point but through 

persistence these parents were 

eventually offered a grant to buy 

land and build on it.

The new residents have already 

experienced significant growth in 

their personal lives by moving out 

of home. They are more outgoing 

amongst their peers and are 

participating in more independent 

activities than they ever would have 

at home.

This housing establishment will 

eventually be home to 15 people 

with disability.

You can find more information 

about this accommodation by 

checking out their website  

www.rasaid.org.au

Building a FUTURE 
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Munno Para 

(opening 1 August) 

will be the state’s 

largest warehouse 

at approximately 

17,500 square 

meters. This will be 

the second store in 

SA where Bedford 

will be able to 

display the full 

range of Bedford 

products.

Better with 
BUNNINGS

B
edford would fail to exist 

without the support we 

receive from the community 

and our business partners. Bunnings 

has been changing lives for years 

stocking Bedford products since the 

1990’s. This gives South Australians 

with disability the opportunity to 

work and gain skills in Bedford’s 

Manufacturing department. 

We’re proud to say this relationship 

with Bunnings has been going from 

strength to strength as we are set 

to finish this financial year on a 

high with record sales. Bunnings 

is currently selling over 18% more 

Bedford product than they were 

last year (the general public are 

certainly fans of our sliding robes). 

You’ll also be able to find our ready 

to assemble furniture in more 

locations than ever before as 

Bunnings continues their drive to 

build more stores, including two set 

to open in SA. 

Munno Para (opening 1 August)  

will be the state’s largest warehouse 

at approximately 17,500 square 

meters. This will be the second 

store in SA where Bedford will be 

able to display the full range of 

Bedford products.

The Bunnings Expos will be running 

throughout June – August and 

Bedford will be represented at all 

five events in Australia and New 

Zealand. This year Bunnings team 

members will be invited to the 

‘Bedford Bedroom’ to see the latest 

Bedford products. These will be 

available to purchase in Bunnings 

stores soon.

Some exciting news further 

afield for Bunnings with the 

announcement earlier in the year 

that they have purchased a chain 

of Hardware stores in the UK called 

Homebase. The Homebase network 

includes over 240 stores across 

Britain and Northern Ireland. All 

stores will eventually be rebranded 

as Bunnings and converted to 

the Bunnings Warehouse format. 

Bunnings have sent a number of 

key managers across to the UK to 

set the business up to incorporate 

the same values and shopping 

experience as the successful 

Australian model. So who knows...

Bedford products may soon be  

sold half way around the world!

Make sure you check out  

our new furniture website  

to view the full range of  

Bedford products available  

to purchase in your local  

Bunnings store.

bedfordfurniture.com.au

Right: Brad and Wayne Kinross are a part of 
the Manufacturing team who put together 
Bunnings flat packs 17



G
etting creative in the kitchen is something 

Kieran has always had a passion for. Bedford 

recognised Kieran’s keen culinary interests 

when he commenced work four years ago and it’s 

no surprise he’s been working in our Hospitality 

department ever since.

This master chef in the making is based at our Panorama 

site, cooking meals for the entire Bedford team in our 

cafeteria. Under the guidance of Catering Supervisor, 

Soren, he has been fine tuning his skills to create 

decadent dishes which have our team lining up out the 

door for a taste.

“I knew a bit before I started but Bedford has really 

helped me to learn more about cooking,” says Kieran.

Cooking desserts has become a specialty for Kieran 

where he enjoys seeing his peers practically licking the 

plate clean after devouring one of his cakes. He finds that 

focusing on sweet treats gives him the best opportunity 

to experiment with different flavours and ingredients.

It’s amazing to see the transformation that has taken place 

when it comes to this cook’s confidence in the kitchen.

“He now shows a lot of initiative to do the things he 

wants to do. He finds his own recipes, has a lot of focus 

and pays attention,” explains Catering Supervisor Soren.

Whether it’s learning new cooking techniques  

in the Bedford cafeteria or adding to his social skills 

working for the Bedford catering team at external 

functions, Kieran continues to work hard and overcome 

any challenges he may face along the way. 

Kieran dreams of one day finding employment in  

a bakery and Bedford will be there every step of  

the way until he achieves his goal.

“I think I’m quite good at what I do,” says Kieran  

as he demonstrates his readiness to move into  

open employment.

Food for Thought…

Teaching people with disability to work in 

the Hospitality field requires many hours of 

training, where Bedford continually works 

alongside its employees to build up skills and 

experience. Learning new skills goes beyond 

the kitchen where hospitality employees 

are also taught how to drive and develop 

knowledge in numeracy and literacy. Training at 

Bedford is unfunded…but with the community’s 

generosity we can continue to provide 

opportunities to grow and change lives.

If you’d like to support the Hospitality  

team call 1300 300 023 or go to 

bedfordgroup.com.au

Cooking with 
CONFIDENCE

18



p. 1300 854 897  w. holidaysofaustralia.com.au 
e. holidays@holidaysofaustralia.com.au 
a. 18 Grote Street, Adelaide SA 5000

H O L I D A Y S< < < > > >

DOMESTIC & INTERNATIONAL
SPECIALISTS  IN

CRUISE, RAIL & TAILOR MADE

PROUD SUPPORTERS OF  
THE BEDFORD GROUP

Kieran’s BOOST BAR CHEESECAKE

Serves: 6 – 8
Prep: 30 mins
Cooking: 5 hours 

Ingredients:

Base
1 ¼ cups Arnott’s Granita  
biscuit crumbs
2 tablespoons butter 
(melted)

Filling
225g cream cheese 
½ cup caster sugar
¼ cup thickened cream
2 eggs
2 Boost Bars cut  
into 2cm pieces

Sauce Garnish
2 Boost Bars sliced thin 
4 teaspoons milk

Method:

1.  Pre-heat oven  
to 160°C. 

2.  Line 22cm spring  
form cake pan with 
baking paper.

Base
3.  Mix together biscuit 

crumbs with melted 
butter. 

4.  Put mixture into cake 
pans and press into 
base and sides. 

5.  Cook for 8 - 10 
minutes. Allow to cool.

Filling
6.  In a large bowl mix 

cream cheese with 
electric mixer until 
smooth. 

7.  Put 1 tablespoon of 
sugar aside into a bowl. 

8.  Put remaining sugar 
and cream into cream 
cheese mixture and 
whip together. 

9.  Add eggs one at a 
time while mixing until 
combined. 

10. Coat Boost Bar with 
remaining sugar and 
then distribute coated 
Boost Bar over biscuit 
base evenly. 

11. Pour cream cheese 
mixture into cake pan 
and bake for 40 - 50 
minutes or until just 
set. Allow to cool and 
refrigerate for 4 hours

Garnish
12. Place half of sliced 

Boost Bar and milk 
into microwave proof 
bowl. Microwave for 20 
seconds. Stir and repeat 
until mix becomes 
smooth. 

13. Allow to cool and 
drizzle over cheesecake. 

14. Sprinkle remaining 
sliced Boost Bar over 
the top. 

15. Cut and serve.

Kieran’s very own recipe is perfect for indulging your sweet tooth.



Leaving school and starting 
at Bedford was on one of 
my proudest moments. 
I was harassed each and 
every day because of my 
disability and so I left at the 
end of year 10. I was really 
proud the day I started.
TYLOR KING
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