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Sally’s 
WELCOME

W
elcome to 2016 and a new look 

Changing Lives magazine! It’s 

been a while since we’ve been 

in touch with you and a lot has happened.

Our amalgamation with the Phoenix 

Society has been finalised and we are 

now moving forward as one organisation 

under the name of Bedford. A lot of 

research, thought and planning has gone 

into our direction, and we are confident 

that the Bedford brand will help us support 

more people. What is important to note is 

that everything we have done throughout 

the amalgamation process has been 

done to benefit people with disability and 

prepare us for the new world of the NDIS.

Speaking of the NDIS, we have also put 

a lot of time into preparing for the South 

Australian and New South Wales roll out 

which will take place over the next two 

years. This is a ground breaking change 

within the disability sector and we want 

to assure you that Bedford will be by 

your side every step of the way to guide 

you through the process. Turn to pages 

four and eight for a breakdown of how 

Bedford will change under the NDIS.

While this is a ‘new beginning’ there are 

some things that will never change…

we’re very thankful that the community’s 

support has been unwavering throughout 

this transition period. Your donations 

allow us to continue creating a more 

positive future for those who turn to 

Bedford for a hand up. Likewise, thank 

you to everyone who has given their time 

to Bedford over the past year – whether it 

is our volunteers, staff members or being 

a part of the Bedford family; you have all 

gone above and beyond. Our events and 

appeals were very successful in raising 

funds to support unfunded programs and 

awareness throughout the community.  

Be proud of your contribution because  

it truly does change lives! 

We hope you enjoy looking through this 

edition and seeing what we’ve been up 

to in the past few months. We’ve had our 

hands full working with new businesses 

across our 19 sites, we held one of our 

best fundraisers to date and we launched 

the new Bedford Buddies program.

Watch this space for some very exciting 

updates as Bedford continues to evolve 

under the NDIS. I wish everyone a happy 

and prosperous start to the New Year and 

I’m very excited to see what 2016 has in 

store for us!

Best wishes, Sally Powell  

Chief Executive
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Bedford
UNDER  
THE NDIS

T
he NDIS (National Disability Insurance 

Scheme) is a new way of funding  

and delivering support services for  

people with permanent and significant disability. 

You may have noticed ‘NDIS’ is becoming  

a more widely used term within the disability 

sector, government and media publications  

as it’s rolled out across Australia.

The purpose of the NDIS is to provide and fund 

the supports required to enable people living 

with disability to participate and contribute in 

social and economic life. Under the old system, 

both the State and Commonwealth Government 

funded Bedford to provide services for people 

with disability. This system was confusing, 

inefficient and did not adequately address the 

needs of all people with disability. With the 

introduction of the NDIS, funding for disability 

services will be distributed to each individual, 

by one central government body – the National 

Disability Insurance Agency (NDIA). This will  

give participants greater choice and control  

over the services that they receive. This system 

will be considerably easier for people with 

disability, their family and friends to navigate.  

It will also result in an increased and more 

equitable spread of funding for disability services.
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Not only will the introduction of the NDIS  

improve the lives of people with disability,  

but it will also result in a number of changes  

in the way Bedford operates. Two of the biggest 

changes you are likely to notice will be an 

increase in the range of services that Bedford 

provides and greater tailoring of services  

to meet the goals and aspirations of people  

with disability as set out in their NDIS plans.

What will Bedford offer under  
the NDIS?

• Plan management services, which involves 

organising the financial and administrative 

aspects of an NDIS Plan. This will include 

making payments, acquittals, and reporting 

how funds have been used to the NDIA.

• Education and training supports with the intent 

of building the capacity and independence 

of people with disability. Provision of these 

supports will be tailored and more closely 

aligned with the personal goals and aspirations 

of people with disability.

• Employment in a range of industries with 

tailored assistance to maintain it. This has 

and always will be a core purpose of Bedford. 

Participants can expect to see Bedford  

placing an increased focus on assisting  

people in transitional phases of their lives,  

such as participants entering employment  

for the first time and participants who are 

moving toward retirement.

• Independence and life skill development; 

Bedford will work with you to create a tailored 

program of support and development activities 

to ensure you achieve your goals and maximise 

your independence.

In summary, Bedford will provide:

• Employment in a range of careers, with tailored 

assistance to maintain it.

• Education and training to build capacity and 

independence – with a focus on reducing support 

needs later in life (an “early intervention approach”).

• Support to build independence in daily life – at home, 

getting involved in recreational activities and 

accessing mainstream services in the community.

• Support to build and maintain health and wellbeing.

• Support to build and maintain healthy relationships.

• Support to manage your plan – including navigating 

the system, liaising with providers, payments and 

acquittals and reporting progress against goals.

• Support to have choice and control over the 

services and providers you access.

Every person in the NDIS is assessed as an individual 

and their eligibility, supports and associated budget 

will differ between individuals, based on unique 

circumstances and needs. See page 8 for more details 

on how Bedford can guide you through this process.

If you have any questions or concerns about the 

NDIS, please don’t hesitate to contact us. 

w bedfordgroup.com.au 

t (08) 8275 0211 

e ndis_help@bedfordgroup.com.au

The NDIS is being introduced in stages, because  

it’s a big change and it is important to get it right and 

make it sustainable. Existing service users and new 

participants will enter the scheme progressively.  

The NDIS is expected to cover all of South Australia 

and all age groups by July 2018, ultimately providing 

support to about 32,000 people with disability.
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My dream is to live  
on a big farm with  
lots of animals, 
especially horses.

66



Riding
TOWARDS  
HER DREAM
O

n weekdays, you’ll find Kayla making 

coffee and working behind the till  

in our Hospitality team at Bedford 

Panorama. On weekends, the 23 year old  

is a regular at Riding For the Disabled SA’s 

Jennibrook Farm at Woodcroft, honing her 

equestrian and dressage skills. 

It’s something she’s been doing since she first  

sat atop a pony aged five. 

“My dream is to live on a big farm with lots of 

animals, especially horses. I’d teach them to  

jump. Maybe one day,” Kayla says. 

In the meantime, she’s happy balancing her  

job at Bedford with riding commitments,  

which have seen her win gold, silver and  

bronze medals at the 2014 Special Olympics 

National Games in Melbourne.

“Sometimes I work on the till, sometimes I make  

the coffee and then I also get to serve. I like not 

having to do the same thing and I’d like to get  

a job in a cafe one day,” Kayla says. 

Kayla’s mum, Dianna, says her daughter, who 

joined Bedford through the School to Work 

Transition Program, has thrived during her five  

years at Bedford. 

“It’s really brought her out of her shell a lot,  

she’s learned great skills that she’ll be able to  

use throughout her life and has worked hard  

on her communication,” she says. 

Kayla’s riding has produced similar benefits. 

“She’s just gained so much confidence from riding,” 

Dianna says. 

“It’s also improved her strength, posture and  

balance. It’s amazing to watch her control such  

a large, powerful animal and how she’s progressed 

over the years. 

“I’m very proud of her.” 

But it’s not just Kayla’s riding and work life which 

brings pride, it’s also her daughter’s dedication  

to volunteering with Riding For the Disabled. 

“I help with the horses, cleaning and I help the  

little kids coming through too,” Kayla says. 

Her passion has been rewarded with countless 

sought-after ribbons from competitions both in 

South Australia and interstate. 

“I have heaps of ribbons, maybe 20, maybe 40,”  

Kayla says as she explains this impressive figure 

doesn’t even include the trophies and medals  

she’s won. 

A recent blue ribbon in dressage is a particular 

highlight, especially after a fall last year. 

“I was going into canter and the horse got spooked.  

I fell and hurt my shoulder and head. Mum was there, 

she was so worried,” Kayla says. 

“It took me a while, but I’ve got my confidence  

back now.” 

So much so, she has her sights set on representing 

Australia at an international competition – and a 

horse of her very own at the top of her wish list.
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B
edford is currently holding  

our NDIS Workshop Series  

for families and people  

with disability. The intent of these 

workshops is to help future NDIS 

participants with the information  

and support that they need to ensure 

a smooth transition to the NDIS.

The introduction of the NDIS signals 

a time of great opportunity and 

change for people with disability. 

However, as is with many changes, the 

implementation of the scheme will not 

be without its challenges. It is for this 

reason that Bedford will be working 

with people with disability, their 

friends, family and carers to ensure 

they have all the essential information 

and support to navigate the NDIS.

Bedford has broken the Workshop Series 

down into three key components.

The NDIS — 
WE’LL SEE YOU 
THROUGH

It is critical for people with 

disability, their friend’s families 

and carers to understand  

that they will not have to 

navigate the NDIS alone.
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1. Understanding the NDIS

This session is designed to get you acquainted 

with what the NDIS is, and what it means for you. 

Bedford will guide you through some of the key 

NDIS terminology, explain what to expect over 

the coming months and answer any questions 

that you may have about the scheme.

2. Understanding Eligibility 
Requirements

In this session Bedford will provide an explanation 

of how eligibility for the NDIS is determined and 

assist you to identify if you will be able to access 

the scheme and what you will need to take for 

your first appointment with the National Disability 

Insurance Agency (NDIA).

3. Preplanning

During this phase of the workshop series, Bedford 

will equip you with the necessary information 

and support to navigate the planning process 

with the NDIA. This may include assisting you to 

acquire necessary medical information, providing 

you with a full list of the supports you currently 

receive from Bedford and discussing how they 

link in with your goals and aspirations. 

If you have any questions  

or concerns about the NDIS,  

please don’t hesitate to contact us. 

w bedfordgroup.com.au 

t (08) 8275 0211 

e ndis_help@bedfordgroup.com.au

Pick up our fact sheets at your  

nearest Bedford site or download  

them from our website.

In addition to the work that Bedford is conducting 

as part of the workshop series, Bedford 

representatives will also be available to support  

you during your planning session with the NDIS  

if you so wish. It is critical for people with disability, 

their friend’s families and carers to understand  

that they will not have to navigate the NDIS alone.

What is covered in this workshop?

 We’ll explain what the NDIS is.

 We’ll explain what’s going to happen.

 We’ll answer any questions you have.

What is covered in this workshop?

 We’ll explain how eligibility is worked out.

 Work out your access to the scheme.

 What to take to your NDIA appointment.

What is covered in this workshop?

 We’ll support your planning process.

 We can assist with acquiring medical info.

 Discuss how we can support your goals  
and aspirations at Bedford.

WORKSHOPS:
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Bedford Buddies is a new regular giving program which helps  
to support our School to Work Transition Program. We receive  

no government funding for this critical program; helping people 
with disability transition successfully from school to work.  

Which is why the Bedford Buddies initiative is so important.

BEDFORD BUDDIES

10



I am happy to be working every 
day at Bedford. Their School to 
Work Transition Program helped 
give me hope for the future and it 
helped me to secure my job now.
BRETT

Previous page: Brett is working 

at the Gepps Cross site after 

taking part in the School to 

Work Transition Program there.E
ach year we change the lives  

of 200 students with a disability 

taking the important step into 

work. In that time we teach a variety  

of job skills, interview techniques and 

allow students to choose a path that  

fits with their interests and abilities.  

It costs $1,000 per student each year 

to run the School to Work Transition 

Program over four of our sites.

The program is an important step in 

the pathway from learning as a child to 

performing as an adult in the workplace. 

Bedford Buddies allows you to help  

an individual by sponsoring one of our 

school to work transition participants 

each month. By making a regular gift  

to the program you can help turn young 

people with disability into skilled and 

employed members of the community.

By becoming a Buddy you will share  

the joys and triumphs of our participants. 

You’ll be helping young people with a 

disability gain confidence and become 

independent members of society with 

purpose and direction.

Brett has come through our School to 

Work Transition Program and is now 

working at our Gepps Cross site doing 

assembly and machine work for our 

timber division. He is just one of many 

School to Work Transition Program 

participants that go on to work at 

Bedford once their schooling is finished.

Our Bedford Buddies program is 

launching now! To find out more, check 

out bedfordbuddies.com.au and see  

if you can sponsor the program today.

Leave a legacy

Mr Wilf Stiller was a lifetime supporter  

of Bedford, donating regularly for over  

40 years. Mr Stiller was passionate about 

education and seeing people with 

disability be given the same chances to 

succeed as anyone else. Sadly, Mr Stiller 

passed away last year but his generosity 

has continued through a bequest left  

to us in his will. Mr Stiller will never be 

forgotten by his Bedford family. His legacy 

has changed lives.

Making a bequest is an easy way  

to ensure that the cause and people  

you care about will be remembered  

once you are no longer here. If you  

would like to know more, please  

contact our Relationships Manager, 

Lauren Marshall on 0402 894 788  

or lmarshall@bedfordgroup.com.au
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F
or more than a decade, South 

Australia’s business community 

has attended the Bedford Big 

BBQ to raise funds for people with 

disability. It’s the flagship event of 

the year and we were thrilled to  

host this year’s fun-filled luncheon 

at the Adelaide Convention Centre.

On 12 February over 500 supporters 

rallied together to change lives 

while enjoying a gourmet BBQ, 

premium wines and the opportunity 

to network.

MC and Bedford ambassador, 

Amanda Blair ensured the event was 

one to remember as she joked with 

the audience but also highlighted 

the significant impact the day’s 

fundraising efforts would make. 

Bedford employees were in 

attendance mingling with guests 

who could see first-hand the 

difference Bedford has made to 

their lives. This inspired all of our 

attendees to reach deep into their 

pockets raising money through  

the wine wall, raffle and auction. 

Our live auction, conducted by 

Toop&Toop Real Estate’s Bronte 

Manuel, saw some fast and furious 

bidding on a number of items, 

including a cruise supplied by 

Holidays of Australia and a Disney 

on Ice experience from NAB. 

We were blown away by the  

support of the community, with this 

year’s BBQ raising over $90,000 –  

a phenomenal effort! These funds 

will be used where they’re most 

needed, which includes providing 

more opportunities in the areas  

of training, employment, school  

to work transition and life skills  

for those who turn to Bedford. 

Thank you to our major sponsor 

NAB, everyone who donated a 

prize or auction item and to all who 

attended the Big BBQ. With your 

help Bedford continues to change 

the lives of the community’s most 

vulnerable people.

The next corporate event on the 

Bedford calendar is the Big Battle 

which will be held in October at the 

National Wine Centre. For further 

details please contact Events Manager, 

Juli Roberts on (08) 8275 0352.

Fire up 
THE 
BARBIE

Below: Volunteers give a helping hand at the BBQ.

Above: It was a full house of prominent 

members from the SA business community.

Above: Sally Powell, Amanda Blair and  

Bronte Manuel.

Above: Guests enjoy the views from  

the Adelaide Convention Centre.
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M
el is one of our most positive and enthusiastic 

team members. After participating in the 

Bedford School to Work Transition Program 

in 2006, Mel has grown to become a conscientious 

and thoughtful team member in our packaging team 

located in Elizabeth. As we share a day in the life of this 

remarkable young lady, you’ll see why your continued 

support is so important to Mel and her friends.

“I feel Mel is in a safe environment where she is  

participating, productive and independent.  

This means the world to our family.” – Jeanette, Mum

“Mel always wants to learn 

new skills; she’s such an 

asset to the team. I’m 

so pleased that we can 

provide the support and 

opportunities for her to 

grow and develop.” –  

Jacqui, Supervisor

“I love coming to work,  

even when I had my 

wisdom teeth out I  

wanted to be here not  

at home. I feel needed  

and respected and I know  

I do a great job.” – Mel

“Mel always has time to 

help me, it’s so good to 

have friends at work that 

encourage me and care.” 

– Mina, Work Friend

“Coming to work means  

I can meet people and  

have friendships... some 

more special than others.  

I feel I belong.” – Mel

“It is so rewarding to see students go through our School 

to Work Transition Program and gain the confidence 

and skills necessary to participate in the workforce. The 

amazing support of the community pays entirely for this 

non government funded program. It’s great to see Mel  

so happy and such an asset to the Bedford team. I have  

a small part to play but it’s  

your support that keeps 

this vital program running!”  

– Cyndi, School to  

Work Transition 

Coordinator

“Dad is so happy I am  

at Bedford, he and  

Mum know I am safe  

and I am valued. They 

say I have learnt so much 

being at Bedford and  

of course I have lots  

of friends which makes 

me really happy.” – Mel

Your support is so important. It not only enables  

us to continue our School to Work Transition Program 

but also ensures Mel has the opportunity to access 

supported employment. This gives her, and her family  

a future they can be sure of… a future that would not  

be possible without you.

To show your support for people with disability you can 

make a tax deductible donation by calling 1300 300 023 

or go to bedfordgroup.com.au  Your gift, of whatever 

you can afford, will help us continue to change lives.

Meet Mel: 
A DAY IN 
THE LIFE
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Meet Rhys: 
KICKING 
GOALS

R
hys understands the 

importance of working 

towards goals. Not only  

is Rhys an avid and competitive 

footballer, he has his short and 

medium-term plans mapped out.

“In the short term I’d like to  

work on the edge-bander again.  

My future goal in about five years  

is to move into maintenance,  

perhaps through an apprenticeship.  

I did work experience with the 

maintenance team and they 

understood me, they trained  

me up and could see I have skills.”

Rhys, 21, started working on the 

machine shop floor at Bedford  

18 months ago and he immediately 

knew it was the right fit for him. 

“I knew a lot of the guys here, and  

I knew it suited me more than open 

employment. Long term I might 

work towards open employment 

but I want to build my skills first.”

For Rhys, the Bedford community 

extends outside of work. 

“I play sport with a lot of the guys 

here. Toby is one of my best mates 

and Reno I’ve known for over four 

years, we all play for the Goodwood 

Saints Footy Club,” Rhys says. 

Both Toby and Rhys were part of 

the 2015 National Inclusion Football 

Carnival, playing in the team which 

represented South Australia. They 

took to the field at half-time in the 

AFL match between Collingwood 

and Carlton at the MCG in front of 

more than 40,000 fans. 

Rhys comments, “It’s an experience 

you’d never forget. I mean, not many 

people get to run out on the MCG and 

have that feeling. I’ll never forget it.”

A number of players in the team 

were employees and the strong 

sports community has helped teams 

connect following the amalgamation.

Rhys has also played in Indoor 

Cricket Nationals and he’s 

competed in the Special Olympics 

in both swimming and soccer.

As for lifestyle goals outside of work 

and sport, Rhys has that sorted too. 

“In about five years I’d like to see 

about those driverless cars they  

are making in Germany. That might 

make it easier for me to drive.  

I’d also like a boat licence,” he says.

“I’d also like to maybe live in my  

own place, near my parents.  

That’s something we’re working 

towards. I’m pretty independent  

at home. I can cook a steak on the 

BBQ, cook vegies, make mash.” 

But then, he reflects, “The only 

problem then is that I need to  

clean it all up!”

Rhys is an inspiration to his team  

and his mutual respect for them  

is clear too. 

“Some of these guys have a label like 

“intellectual disability” but they are 

capable like me too. What I like about 

working here is that the supervisors 

can see I’m capable and they treat 

me like a mainstream person.”

Below: Rhys takes to the field  

with his Bedford team mates.
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G
iving true meaning to the phrase, 

‘changing lives’ Bedford is lucky  

enough to receive support from  

our Women’s Auxiliary. This is a group of  

14 dedicated women who make a real difference 

for Bedford through their fundraising efforts.

Established in 1961, the Auxiliary was originally 

created to increase the profile and support 

for the Phoenix Society. Their efforts were 

overwhelmingly successful which lead to  

major fundraising activities through the year. 

Over 50 years later, the current Women’s  

Auxiliary upholds this tradition hosting three 

major fundraising events throughout the year. 

These are the bridge/ card day, movie night  

and morning tea, first held back in 1987.

This remarkable group has raised over 

$1,000,000. The latest gift of $20,000 will  

impact immediately supporting 70 employees  

at our Gepps Cross site with the purchase of  

four quick stackers – an essential tool used to 

safely and efficiently lift and transport products.

Bedford is so happy to have the support of 

such a hard working group of ladies and our 

organisation would certainly not be the same 

without them.

Helen Ashby is the President of the Auxiliary and 

is very proud of the dedication demonstrated by 

the women she works alongside of. 

Above: Women’s Auxiliary members at their annual morning tea.

“I believe the Auxiliary has run successfully for  

so many years because these women often serve 

with friends and then they invite other friends  

to join when they retire. We have one member  

who has been with us for over 35 years and joined 

the Auxiliary after her Mother retired,” says Helen.

“I have been involved with helping other people 

all my adult life… helping people with a disability 

gives me a great sense of satisfaction.”

The best way to get involved with the Auxiliary 

is by going to events, as the more people who 

attend, the greater the donation the Auxiliary  

can make. The next event will be a film night 

held in June at the Regal Theatre in Kensington 

followed by a morning tea on 17 November.

If you are interested in attending  

a Women’s Auxiliary event please  

contact Mrs Jo Dick on 8278 5026.

Making an impact:  
WOMEN’S AUXILIARY
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Meet Jack: 
OUR NEWEST 
AMBASSADOR

I
f you’re a footy fan it’s likely you’ve 

heard of Jack Hombsch. In fact,  

the 23 year old is rapidly becoming 

quite the household name. A regular star 

in Port Adelaide’s defence lines, Jack is 

getting consistent air time and attention 

and has recently been appointed to the 

club’s leadership group.

But it’s his activities off the field that have 

caught our eye here at Bedford. Jack has 

a brother with Down Syndrome and has 

been an active ambassador for Inclusive 

Sport SA, an organisation that runs 

inclusive sporting programs for people 

with disability. In particular, Jack has been 

involved with their C7 footy competition, 

a 12-a-side Aussie rules football 

competition for males aged 14 years and 

over with an integration difficulty. 

Bedford is proud to announce Jack as 

our newest Ambassador – welcome 

to the team Jack! Having grown up 

with his brother Todd, Jack knows the 

importance of removing the stigma 

associated with disability which is 

why being a Bedford Ambassador is 

important to him.

“I’m proud to be an ambassador and 

voice for disability issues,” explains Jack.

“Bedford is a good fit for me. Most of  

the time, it’s just about being there,  

just breaking up their day”. 

Jack is already familiar with a few of our 

guys through the C7 footy competition. 

Rhys Baker and Reno Montin from the 

Panorama site and Dale Pritchard and 

Franz Theodore from our Torrensville 

location all made the South Australian 

state side recently, which travelled to 

Victoria to play in the AFL National 

Inclusion Carnival.

Welcome to the Bedford family Jack!

Above: Our newest  

Ambassador, Jack Hombsch.

Top right: Members of the  

South Australian state side 

celebrating after a game.

Bottom right: Jack visits the 

team at our Panorama site.
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Bedford LOVES…
The National Stronger Regions Fund

Our Mount Gambier site upgrade will be fast 

tracked thanks to a $526,730 grant we’ll be 

receiving, which Bedford will match dollar for dollar. 

We must thank the Department of Infrastructure 

and Regional Development for running this 

Commonwealth program to promote economic 

development in Australia’s regional areas.

Top: The Mount Gambier team celebrates the National 

Stronger Regions Fund.

PepsiCo/Smith’s Snack Foods

To thank our hard working Torrensville team for 

their outstanding efforts, they kindly donated 

various flavoured chips to all employees and staff.

Urban Development 
Institute of Australia 
(South Australia)

Thank you to the UDIA (SA) 

for making Bedford (again) 

your charity of choice for 

2016. We really appreciate 

the continued support!

Making a Difference

Alex has been working in 

Bedford’s cleaning team 

for the past six months 

where she found the 

encouragement she was 

lacking in her previous 

workplace. She has been 

much happier making 

new friends and receiving 

guidance from the staff.  

If you or someone you 

know would be interested 

in working for our cleaning 

team, please contact 

Leanne on (08) 8275 0362.
Above: Simon, Christophe and Stevie-Rose. Thank you to 

PepsiCo/Smith’s Snack Foods for the tasty treats.

Above: Alex has found 

her place at Bedford.

Above: Sally Powell 

collects the cheque 

from State Vice President 

Monish Bhindi.
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Crispy PEANUT BUTTER BITES
Perfect as a snack to eat on the go!

Serves: 15 

Prep: 10 mins 

Cooking: 10 mins

Ingredients: 

1/2 cup chunky peanut butter 

1/3 cup honey or brown rice syrup 

1 teaspoon vanilla extract 

2 cups rice crisp cereal 

2 teaspoons cacao nibs or mini 

chocolate chips

Method: 

1. Heat peanut butter, honey,  

and vanilla extract together in  

a saucepan or microwave until 

easily combined and warm.

2. Add the rice cereal and any  

add-ins (cacao nibs, mini chocolate 

chips) into the peanut butter mixture.

3. Wet your hands and roll the mixture 

into balls slightly smaller than golf 

balls (you may need to rewet your 

hands each time you roll a new ball) 

and slightly crunch the ball into your 

palm so it sticks to itself.

4. Freeze the balls for 10 minutes 

and eat straight from the freezer.

For an extra health kick you can 

make these bites gluten-free with 

brown rice crisp cereal, make them 

vegan by using brown rice syrup 

or take out the chocolate if you’re 

trying to give the sweet tooth a rest.

Enjoy the drive. 
 

An ORIX Novated Lease is a great way to purchase and run a car 
using your pre-tax salary. You will save on the purchase price and 
all the running costs while paying less income tax

1300 363 993
novated@orix.com.au 

www.orix.com.au



I drove to work today for  
the first time. I got my L’s 
through Bedford and it took  
a while, but I’m really proud  
to be a full licensed driver.  
It means I can help mum with 
the shopping and I can drive 
myself to ten pin bowling  
on Saturdays and Sundays.
DAVID
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