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Maggie’s WELCOME

W
hen I last wrote to you in 

Changing Lives, I had only 

recently joined Bedford  

as its Chief Executive. I’m now eight 

months into my role and it’s been  

an extremely rewarding time!

Coming into a new organisation,  

it was important for myself, the 

Executive team and Board to agree 

on the Vision of Bedford and in  

May, the Board agreed to the 

Bedford three-year Strategic Plan.

Our focus remains on continuing  

to grow our services to ensure we 

meet the needs of our Clients, their 

Families and Caregivers and, most 

importantly, to be an organisation 

whose purpose is to contribute  

to an Australia where every person 

with a disability is empowered to 

achieve their life and employment 

goals. Not only that, we would  

like all our Bedford team to have  

a bright and fulfilling future and  

love what they do here at Bedford!

At Bedford, we are truly changing 

lives and we love sharing the stories 

of our Bedford family. On page 4, 

you’ll meet Shane who transitioned 

from our work experience program 

to full time employment at our 

Gepps Cross site. Struggling to fit in 

at school, now Shane has found his 

niche at Bedford and loves coming 

to work. His life has changed.

Bedford is a registered provider of 

School Leaver Employment Support 

Victoria & New South Wales. During 

this time our knowledge about the 

NDIS has grown significantly and we 

continue to share our learnings with 

Clients and the broader Bedford 

family. Being the largest social reform 

since Medicare there are of course 

(SLES) a program that helps people 

with a disability transition from 

school to employment. We are very 

proud of this program which offers 

individualised support for up to two 

years after finishing year 12. You can 

read more about this on Page 16. 

“Our focus remains on continuing to grow our 
services to ensure we meet the needs of  
our Clients, their Families and Caregivers and,  
most importantly, to be an organisation whose 
purpose is to contribute to an Australia where 
every person with a disability is empowered to 
achieve their life and employment goals.” Maggie

Our Day Options program continues 

to provide an opportunity for our 

Clients to join in on centre-based 

and community focused activities 

and develop skills they can use at 

home or in potential employment 

opportunities. 

We have seen an increase in  

people attending our Community 

Access and Lifestyle (CAL) program, 

which offers group cooking  

classes, support for the learners’ 

driving license test, and general 

independent life skills sessions 

about shopping, menu planning, 

using public transport and even 

budgeting and paying bills.

We have successfully transitioned 

750 Clients to the NDIS from former 

funding models across South Australia, 

going to be some challenges, but  

the introduction of greater choice 

and control for service recipients has 

seen many people receive essential 

supports, when and where they  

like for the very first time. At Bedford,  

we have seen firsthand just how 

life-changing the NDIS has been  

and we remain committed to helping 

our Clients transition, along with 

welcoming new people to our 

Bedford family.

At Bedford we are proud to provide 

support coordination to help our 

Clients navigate the NDIS. On page 

14 you’ll meet Stephen, who thanks 

to Bedford’s Support Coordination, 

is achieving more than he ever 

thought possible under the NDIS, 

he’s even learning how to ride a bike! 
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Under their new NDIS plans, we  

have Residents transitioning to the 

new support model for Supported 

Independent Living (SIL) funding.  

We recently had four young ladies 

move into their very own, freshly 

painted and updated house at 

Balyana. The ladies are excited  

to have their very own home and  

are learning important life skills  

to help them live independently. 

It has been a pleasure to attend 

events and meet so many of those 

who work tirelessly to support 

Bedford. I would like to extend a 

thank you to Bedford Ambassador, 

Faye Packham and her quilters’ 

group and the Women’s Auxiliary 

and Parents and Friends groups. 

The support offered by these  

and other groups is inspirational.

I’ve also very much enjoyed meeting 

many Parents and Caregivers of  

our Clients at our Family Network 

meetings and I’m most grateful  

for the feedback provided during 

those meetings which gives us 

insight into how we can improve  

our engagement and communication 

with all of our Clients, including  

their Parents and Caregivers.

On page 11, Jacqui, Anton and 

Brittany talk about being happy  

and proud of their achievements  

at Bedford. Your kind support has 

helped them achieve their goals  

and changed their lives. You can 

continue to help Bedford make a 

difference by purchasing a Telethon 

home lottery ticket (information  

on page 10) or even by donating.  

It makes a huge difference and  

we are extremely grateful for your 

generosity.

I hope you enjoy reading this edition 

of Changing Lives. I would love  

to hear from you if you have any 

feedback, suggestions or need any 

assistance. I can be contacted by 

email at MDowling@bedfordgroup.

com.au or should you wish to meet 

with me, please get in touch with Jenn 

on 8275 0277 or email JRobinson-

Cox@bedfordgroup.com.au

Until next time,  

 

Maggie



S
hane can barely contain his 

excitement about working  

for Bedford.

“I feel like I have a sense of purpose 

in my life and that feeling is 

probably the best thing I’ve ever 

felt,” he says.

The Adelaide teenager who has 

autism was recently offered full time 

work at Bedford’s manufacturing 

facility at Gepps Cross.

“I’m doing all types of things, cutting 

whiteboard, making drawers and all 

the edging and tape. When I see the 

items getting taped up and sent 

outside to be taken away, it feels like 

I’ve done something good,” he says.

That sense of fulfilment is a far cry 

from just a few months ago, when 

Shane was in a mainstream school 

struggling to fit in and avoid being 

teased and harassed.

“He was bullied on a regular basis 

and dreaded getting ready for 

school. We would argue and 

sometimes he would get so worked 

up he would gouge his face until it 

bled,” Shane’s mum, Leandara says.

Shane’s transition from school life 

to the workforce began in Year 10 

when he was offered a work 

experience stint at Bedford thanks 

to the efforts of his disability 

support coordinator.  

Getting 
Shane
on the
RIGHT 
PATH 
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While he was apprehensive to begin 

with, Shane quickly grew to love  

the work, his colleagues and the 

support from people like personnel 

and training officer, Kaylan.

“We then assisted him with a 

school-to-work program at the 

Prospect Centre and again he  

did a fantastic job,” Kaylan says.

“We were able to increase his  

hours and also increase his 

opportunities. This is really one  

of the most positive stories to 

emerge from Bedford this year.”

A few weeks ago, Shane’s family 

made the decision to end his 

schooling so he could take on 

full-time work at Bedford.

“I’m now waiting for the NDIA to  

get back to me with a new plan  

in October when Shane turns 18,” 

Leandara says. “Hopefully they’ll 

provide the funding so he can stay 

in his job and support him with 

independent living in the future.” 

For now though, Shane is happy.  

He wakes up on time every morning, 

makes his lunch and carefully lays 

out his uniform for the big day ahead.

“It might seem like a little thing, but 

it’s a big thing for me,” Shane says.

Leandara says she’s thankful for 

Bedford’s support. 

“When they say they change lives, 

they’ve certainly changed Shane’s.” 

Leandara said. 5



T
he 34 year-old worker at 

Bedford HiCity in Melbourne’s 

north-east, was forced to 

leave the caravan she’d privately 

lived in for many years at the back 

of a relative’s property.

“One Saturday I just got kicked out  

of home. I went and stayed with  

a friend for a couple of days but…  

I didn’t know what to do,” Kylie says. 

Like many of us facing hardship, 

Kylie didn’t want to burden her 

friends and colleagues with her 

problem and kept quiet while she 

was on the road collecting and 

sorting recycled clothes from 

charity bins across Melbourne. 

However, it soon became obvious 

to employment and training 

manager Lynne and the Bedford 

team that something was terribly 

wrong.

“Kylie would often take out her 

emotions at work and get angry  

and frustrated,” Lynne says.

Eventually, Kylie opened up about 

her problem. As Bedford HiCity 

provides both employment and 

accommodation opportunities to 

people with disability, staff were  

able to find a temporary housing 

solution in one of their share homes. 

“They said I could have a two-week 

trial at the house I’m living in. It has 

a TV and my own room!” she says. 

Those two weeks of supported 

accommodation turned into  

several months while Kylie’s  

NDIS plan was revised to take  

into account her living needs.

During that time, Bedford HiCity 

implemented a broad range of 

programs and services to help  

Kylie get back on track – and she’s 

even enjoying a busier social life.

“I do a lot of activities with the girls I live 

with,” she says. “Tuesday night I go to 

dancing, Wednesdays I play netball 

- sometimes I’m wing defence. I also 

peel potatoes and help the support 

workers in the kitchen.”

“She’s missed out on so many things 

for so many years,” Lynne adds. “I’d 

really like Kylie to have the funding 

for accommodation so that she  

can stay with Bedford housing and 

further develop her skills at work.” 

Kylie’s dream is to go on her first 

interstate or overseas holiday. But  

for now, judging by her smile and 

infectious laugh, Kylie is the happiest 

she has been in many years. 

“I’m taking it one day at a time.  

I’m just learning how to have 

responsibility and doing things  

for myself. I’m happier,” she says.

Bedford HiCity at Bellfield provides 

supported accommodation and 

employment in packaging, 

landscaping and horticulture  

and collection services for 

Southern Cross Recycling.

Clients include San Churro, 

Melbourne Airport, Hanson  

Landfill and a variety of schools. 

For more information or to find out 

how your business can get involved, 

contact the team on (03) 9497 3555.

Finding a sense  
of purpose  
FOR KYLIE
A few months ago, Kylie found 
herself facing homelessness.
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T
here’s a buzz in the air  

at Erskine Park in Sydney’s 

western suburbs, after the 

recent launch of Bedford’s largest 

facility in Australia.

The 7500m2 warehouse boasts 6560 

pallet spaces, two container loading 

docks, a temperature controlled 

food room, a management system 

for tracking pallets and the capability 

for pharmaceutical grade work. 

However, perhaps the most exciting 

development for the team is  

the capacity to take on more 

support staff and new contracts –  

in particular our latest major  

account with food giant, Nestle.

Gordon Griff, General Manager for 

National Accounts, Furniture and 

Stores says several new jobs have 

already been created and predicts a 

growth from 22 positions to up to 150.  

“As part of our new account  

with Nestle, this month we have 

launched a new Kit Kat 50 Pack  

into Costco, we’ve packed Le Snak  

& Milo Bars and unloaded 87 

Containers of Quality Streets and 

Dairy Box chocolates – this is 

equivalent to 538 tonnes of 

chocolate or 2041 pallets of 

delicious re-packing,” Gordon says.

That’s on top of all the existing 

contracts and promotional kits for 

Beam Suntory such as Canadian 

Club, Jim Beam and Midori.

“Next time you are at a BWS,  

Dan Murphy or going through  

a Duty Free store you will see  

some of the hard work our team 

does on show,” Gordon says.  

Clearly it’s a busy time at Erskine 

Park, however the team is rising  

to the challenge and so to thank  

our staff Bedford recently hosted  

an Open Day for all employees, 

parents and carers. 

“This was a fantastic day with lots  

of positive comments and parents 

who were very excited about the 

new opportunities our Erskine Park 

site will provide,” Gordon says.

We’re currently looking for  

people to join our team at  

Erskine Park!  If you would like  

to find out more, please phone  

us on 1300 233 367 or visit  

bedfordgroup.com.au/employment

Finding a sense  
of purpose  
FOR KYLIE

A new beginning for 
BEDFORD IN SYDNEY
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O
ne of these customers is Obela, who has 

partnered with Bedford for over a decade. 

Obela has over 10 unique and delicious varieties 

of hommus and dips, with products available in snack size, 

bulk spreading tubs and a garnished entertaining range.  

At our Torrensville and Panorama sites, our team help 

pack and prepare the crackers for Obela’s snacking range. 

Our commitment has recently seen us invest in new 

equipment, enabling us to package up to 20,000 

crackers a day for the Obela’s snacking range, which  

is up from the 6,000 we were producing previously. 

Once packaged, the product is shipped to Obela where 

the cracker pack is combined with the dip and then sent 

across Australia to Coles, Independent Supermarkets 

and Woolworths.

A life-changing
PARTNERSHIP 
WITH OBELA

At Bedford, we are well known for our relationships with 
global brands and being a critical partner in their success.

More so, our employees love working on these contracts and 
feel a real sense of achievement when they see the products 

they’ve helped produce on the supermarket shelf! 
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Bedford’s Business Development Manager David  

Green says the new equipment has been life-changing 

for both Bedford and Obela. 

“For Obela this means more products on the shelf 

quicker, but for Bedford it means we can create  

more employment opportunities. Additionally,  

we’ve been able to equip our team with new skills and 

training they may not have had access to previously.” 

“We very much value our relationship with Obela  

and our team loves working with them.” 

For Obela’s Supply Chain Manager, Nick Anderson, 

working with Bedford was an obvious choice. 

“Obela is the leading producer of fresh dips and  

spreads in Australia, with our quality hommus as  

the core of our business. With significant growth to 

become the category leader for hommus, demand  

for our products has seen a need for our partners  

to grow with us. In line with our business values  

of community engagement Bedford has been a  

long-term partner, supporting our business growth.  

We are proud to partner with Bedford to help change  

the lives of people with disability every day,” Nick said. 

“Bedford continuously go above and beyond to  

ensure our products are packed to the highest  

quality standard and take pride in supporting  

our quality requirements.”

Look out for Obela’s snacking range the next time  

you visit your local supermarket, lovingly prepared  

by our Bedford team!

Crackers packed 
at Bedford

Paired with  
Obela dip

Your local 
supermarket
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W
e provide an 

environment that 

encourages learning, 

growth and a sense of safety for 

over 1500 people with disability – 

something that wouldn’t be 

possible without your support.

From Bedford community access 

member Brittany, to manufacturing 

employee Anton and hospitality 

team member Jacqui, donations 

from our community have helped 

hundreds of people achieve goals 

they never thought possible! 

Over the past year we’ve expanded 

to also provide services across 

Melbourne as well as South Australia 

and Western Sydney, meaning we 

can help even more people realise 

their potential every day. 

Your support 
CHANGES LIVES

“I love coming to Bedford.  

I have lots of friends and 

every day I do different 

things. Everyone here  

is so nice to me.” Brittany

“I’ve learnt so much since 

I’ve been at Bedford and 

my family are so proud of 

my new skills. Coming to 

work each day gives me a 

huge sense of achievement. 

I love working in the kitchen, 

especially when I can make 

my favourite recipes.” Jacqui

“With your support and 

Bedford by my side, I’ve 

never been happier.” Anton Your generosity in helping us raise 

money for un-funded projects, such 

as kitchen upgrades, and resources is 

how we collectively make a difference. 

Your contribution to Bedford  

ensures our services are available  

to all families who need our support. 

If you’d like to donate, please fill  

in the enclosed donation slip and 

return in the reply-paid envelope. 

Donations of any amount are 

greatly appreciated by the entire 

Bedford family. 

At Bedford, we aim to change the lives of people with 
disability by building capacity, independence and wellbeing. 
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Every day’s a 
GOOD DAY

With a natural tendency to help others reach their 
goals, a career in disability support was always on 

the cards for former stay-at-home parent, Ben.

W
hen my kids reached an 

age where they were 

independent enough,  

it was time for me to look at getting 

back into the workforce,” he says.

“Helping someone get a step up in 

life, giving them the best chance  

to grow and guiding them in the 

right direction is something I felt  

I could do.”

Upon hearing about Bedford’s 

Certificate III in Individual Support 

(Disability) course through his 

jobactive provider, Ben attended  

an information session in Salisbury 

North and enrolled soon after. 

“It was a really good group of people 

and there was no such thing as  

a silly question” he says. “It was  

a friendly and open environment 

and I really enjoyed it.” 
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Ben says he knew he was on the 

right track once he started his 

placement at Bedford Elizabeth. 

“Doing my on-site training 

confirmed for me that this is  

the work I want to do,” he says.

“The work experience placement 

really drives you to work harder 

during the course and motivates 

you to get through the bookwork.”

After graduating, Ben joined 

Bedford in January as one of the 

organisation’s first community 

disability support workers, 

supporting participants in the 

northern Adelaide area. 

A typical week could see Ben 

running cooking classes at 

Elizabeth, spending one-on-one 

time with clients and taking groups 

out for ‘Social Saturdays’; and he 

wouldn’t have it any other way. 

“This type of role is perfect for me,” 

he says. “While my schedule can 

change from week to week, I could 

do one or two shifts a day, which 

range from three and six hours,  

to eight on Saturdays, which all 

adds up,” he says. 

“It’s great being out and about and 

not in one place for the whole day.  

I enjoy the flexibility.”

Ben says there’s more to social 

activities than meets the eye.  

“A cooking class isn’t just about  

the cooking – participants are  

also memorising words and 

measurements on recipes and 

learning to work with others in  

a group environment,” he says.

“Going to the food court isn’t just 

about getting lunch – it’s also about 

building participants’ confidence to 

ask for their own meal and working 

on their money handling skills.” 

Ben says helping others realise  

their potential is just one of  

the rewarding parts of his job. 

“For me, it’s about showing people 

they can do anything and they 

aren’t limited in what they can 

achieve. When I see someone 

achieve a goal, I feel proud to  

have been a part of that.”

“I tell others that I get paid twice; 

once with money and once with 

good feelings.”

Ben is quick to encourage others  

to enter the industry. 

“I would tell others thinking of 

getting their qualifications and 

entering the sector to ‘ just do it’  

and give it a go,” he says.

“Everyone is lovely and I haven’t had 

a bad shift - how can you not smile 

and be happy at work when you 

have such a good time with the 

people you spend your day with?”

Looking for a career in a  

rewarding industry? Want to  

gain in-demand qualifications  

and on-the-job experience?

Contact our RTO on  

(08) 8275 0211 for more 

information on upcoming 

Certificate III course dates.

“I get paid twice; once with money 
and once with good feelings.” Ben
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W
orking three days a week 

in the packaging team  

at Torrensville, Stephen 

(pictured) is well on his way to 

achieving his goals with Bedford. 

However, accessing the NDIS wasn’t 

always smooth sailing for the 

19-year-old Bedford internship 

graduate and his mum, Desi. Having 

never accessed supports before the 

NDIS, Desi says the family ‘went in 

blind’ and hoped for the best. 

“With Stephen’s first NDIS plan, we 

didn’t even know what to ask for,” 

she says. “I was just answering the 

questions at the planning meeting 

hoping we’d get what we needed.”

When it came time for Stephen’s 

plan review in April, Desi says 

having Bedford on board was  

a game-changer. 

“We were more prepared and armed 

with information,” she says. “We had 

a sense of what possibilities were 

out there for Stephen so I knew 

what to ask for.” 

“As a result, we ended up with a 

huge increase in our funding.”

For Desi, Bedford’s support  

means she can continue working 

and have time for herself. 

“Having (Bedford support coordinator) 

Juli’s help makes it easier to navigate 

the system – it’s a Godsend,” she said.

Looking for a service provider  

to help navigate the unfamiliar 

world of the NDIS, Desi says 

Bedford ticked all the boxes. 

“I liked the idea of having multiple 

relationships going with one 

organisation, so when I found out 

Bedford offered support coordination 

as well as employment, that was really 

attractive to me,” she says. “From my 

perspective, the less organisations  

I have to deal with the better.” 

“When you’re a carer you can be 

pretty time poor, so having one 

organisation for work, NDIS support 

and social activities is great because 

it’s easier to build ongoing 

relationships.”

GAME- 
CHANGING 
Support

14



“For example, Stephen really wanted 

to learn how to ride a bike, so I did  

a few minutes of research then 

asked Juli for help. She came back 

to me with three options, which 

saved me so much research time 

and meant I only needed to make 

three phone calls.”

It was a similar feeling  
for mum Kaye when it 
came to choosing a 
support coordinator  
for her daughter Natalie. 

For Kaye, the decision was two-fold. 

“I chose Bedford for support 

coordination services because I 

previously toured the facilities and 

found the attention to customer 

What is support 
coordination? 
Support coordination helps 

connect you with services that align 

with your goals, strengthen your 

ability to coordinate your own 

supports and increase your 

independence. 

A support coordinator can help you:

• Understand your NDIS plan

• Identify services that will meet 

your unique needs

• Make sure your services are being 

delivered as promised

• Explore new ideas and 

opportunities.

Why Bedford? 
We are here to help make your NDIS 

journey as easy and enjoyable as 

possible. Our experienced, trusted 

and dedicated support staff will 

work directly with you to make sure 

you are connected with the services 

and activities of your choice. 

As a registered NDIS service provider, 

Bedford’s support coordination 

services are independent and 

separate from our disability support 

services. We will always offer 

unbiased support and respect your 

decision to choose any provider.

Talk to us today about including 

support coordination in your  

plan. Call 1300 233 367 –  

we’re here to help!

service very impressive,” she says.  

“I also like to support services in our 

local community where possible.” 

Kaye says engaging a support 

coordinator has opened her  

eyes to even more possibilities  

for Natalie. 

“We have had a very positive and 

encouraging experience with our 

support coordinator Juli, who has 

been very efficient and reliable,”  

she says.

“Juli has helped us to think  

‘outside the square’ and I like her 

‘can do’ approach. I’m sure this 

support will enrich Natalie’s life  

in the future.”

15



Kick-start
YOUR CAREER

Bedford is a registered provider of School Leaver  
Employment Supports (SLES).

SLES is about giving participants the skills and confidence to help 
transition from school to employment, offering individualised 

support for up to two years after finishing Year 12.
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Explore your potential
Based on the Australian Government’s Core Skills 

for Work – Development Framework, Bedford’s 

SLES program will help build employability skills 

through on-the-job experience and training in  

a range of areas, such as:

• Managing work life

• Communicating at work, networking  

and recognising different perspectives

• Planning and organising the work day,  

making decisions and problem solving

• Job-hunting skills

• Work health and safety

Through group-based and individual training 

sessions, mentors will work with school leavers 

to build work skills and explore career paths.

Bedford SLES supports include:

• Work experience at Bedford or open 

employment partner

• Transport training

• Training on time management, reading 

payslips and managing employer expectations

• Activities to build resilience and manage 

workplace fatigue

Through Bedford’s SLES program, you could 

have the opportunity to complete work 

experience or gain open employment with 

well-known, global brands. 

You choose!
Bedford’s SLES model is designed to  

be flexible and adaptable based on  

individual goals. Throughout the program, 

participants, carers and family members  

will be invited to take part in progress  

meetings with Bedford to discuss progress, 

challenges and opportunities. 

How does it work?
SLES funding is an annual funding model  

rather than a set program, which means  

you have complete choice and control  

over how you access and structure these 

supports.

Bedford’s program runs 15 hours a week  

across three days, and is currently offered  

at our Panorama, Elizabeth and Erskine  

Park (NSW) sites. 

SLES funding remains in your plan until your  

plan is review. If you transition into open 

employment or to a Disability Employment 

Service (DES) provider, you can continue  

to receive SLES supports from Bedford for  

up to six months to help with the transition.

Contact us to discuss the best SLES supports  

for you. Phone 1300 233 367 or visit 

bedfordgroup.com.au/my-ndis-future-sles
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A natural in the
KITCHEN
A career change can be 
daunting after three decades 
in the workforce. But for 
Torrensville hospitality 
team member Karen,  
it’s been one of the best 
decisions she’s made. 

S
tarting in the sewing room at  

Torrensville 32 years ago, Karen went  

on to work in stores and as a leading  

hand in the cleaning team before joining the 

hospitality department in May.

Starting off one day a week in the café and  

slowly progressing to full-time, Karen says  

she’s enjoying every moment in her new role. 

“When I was working in cleaning, I was by  

myself a lot which sometimes stressed me  

out,” she says. “I wanted to work in a team 

environment.”

“I really like the atmosphere in the kitchen.  

I’m learning new skills, meeting new people  

and getting to know their dietary needs and 

preferences.”

“I get to do lots of different jobs, like making 

sandwiches in the morning, checking the  

fridge temperatures and cleaning equipment.” 

Combining her personal goal of learning to cook 

with her everyday job has been a win-win for Karen. 

“I’m learning to cook meals at home through 

support from the NDIS,” she says. 

“The cooking sessions have given me the confidence 

to make things for myself. I made lasagne for the 

first time the other week which was really cool.” 

Hospitality supervisor, Erica says Karen is a natural 

in the kitchen.

“Karen has an amazing work ethic,” she says.  

“She had an immediate understanding of the 

processes and paperwork involved, so it was  

an easy transition for her.”

“It’s great to teach someone who is genuinely 

enthusiastic about their work.”

Karen says she’d like to work in hospitality for  

the foreseeable future.  

“I can see myself working in the café for a very long 

time,” she says. “I wouldn’t have it any other way.”
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Karen’s CREAMY 
CHICKEN FUSILLI

Makes: 6 serves

Ingredients:

• 250g thigh chicken filled,  
 cut into strips

• 2 cups thickened cream

• 1 large brown onion, diced

• 1 red capsicum, chopped

• 2 spring onions, diced

• 1 zucchini, chopped

• 1 500g dry fusilli pasta

• 2tbs olive oil

• Salt and pepper to taste

 

Method:
1.  Pre-heat oven to 180°C.

2.  Boil pasta following directions 
on packet.

3.  Heat olive oil in a large pan.

4.  Gently fry all ingredients on 
 a low heat until golden brown.

5.  Add the cream and simmer  
until the sauce thickens.

6.  Season to taste.

7.  Add cooked pasta. Place the  
mix into an oven-proof dish.

8.  Sprinkle some parmesan  
cheese on top and bake  
for 20 minutes.

9.  Serve with a Greek salad. 

The perfect recipe  
for all pasta lovers!

Subscribe 
AND WIN!

  facebook.com/bedfordgroup

 youtube.com/thisisbedfordgroup

Don’t forget to follow us on social media:

Name:                       Phone:               

Email:                                        

Address:                                       

Suburb:                       State:               

Subscribe to our email list to receive the latest 
Bedford news and publications. 

Complete the form below and send back in the reply-paid envelope 

for your chance to win a Toshiba 32-inch LCD LED TV!

Alternatively send us an email at bedford@bedfordgroup.com.au 

with your name, address and phone number to be in the running.

Terms and conditions: One entry per person. Winner to be drawn on Friday November 30 2018 and notified by phone call and mail. 




