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Hi everyone
It seems like everyone is quietly (or not so quietly) 
happy to put 2020 behind them. I think everyone 
agrees that it was a year like no other! 

For us here at Bedford, we worked very hard to keep 
everyone safe, overcome some pretty big obstacles, 
ensuring Bedford remains strong and sustainable. 

The Executive Team and I couldn’t be prouder of the 
way our staff and clients stood united to help safeguard 
Bedford’s future and put us in a strong position in 2021. 

That said, we will not be slowing down in 2021 as 
we continue to build the Bedford of the future. 

We remain committed to providing our clients with 
the best choices and opportunities available to them 
through new lifestyle services and the introduction of the  
'Transition to the New Employment Model’. These exciting 
initiatives provide each client with a more personalised 
approach and program made up of a greater integration 
of services, to support them in reaching their life goals.

One of those goals may be to start a small 
business – like Elizabeth client Carol Robinson 
who you can read about later in this edition. 

Also, in this edition you’ll read some great stories  
about what’s happening across our core business  
units and our regional sites, how International Day 
of People with Disability celebrations 
weren’t dampened by COVID-19 restrictions 
and lots of other news and updates.

Thank you for your continued support.

Maggie Dowling 
Chief Executive

I COULDN’T BE PROUDER OF 
THE WAY OUR STAFF AND 

 CLIENTS STOOD UNITED TO 
HELP SAFEGUARD BEDFORD’S 

FUTURE AND PUT US IN A 
STRONG POSITION IN 2021. 

C E O ’ S  M E S S A G E
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N E T W O R K I N G  &  F U N D R A I S I N G

Changing Lives
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$150EACH
+ GST

T I C K E T S  N O W 
AVA I L A B L E

H U R RY  B O O K  N O W !
bedfordbigbbq.eventbrite.com.au 

Big BBQ's origins are from our community, 
first hosted by the ‘Friends of Bedford’, 
a group comprised of Balyana families 
and other supporters, held on the oval 
at our Clapham residential facility.

Over the years, the event evolved into 
a lunch, held annually to celebrate the 
relationships that help Bedford support 
people with disability. Despite its more 
recent commercial leanings, the event 
is still centred around community, and 
brings Bedford’s supporters, customers, 
clients and supported employees 
together to enjoy a relaxed day out. 

This year we are acknowledging all of 
Bedford’s fantastic commercial and social 
contributions to the state, Celebrating 
the Best of South Australia is the core 
message of the 2021 event. Featuring 
an exciting South Australian menu and 
beverages, from Haigh’s Chocolates to 
Marriott Meats - the humble BBQ will be 
transformed into a gourmet indulgence.

We’re excited to share a range of fabulous 
auction items too, and will feature 
special performances from our clients 
and our choir the Bedford Beats, plus 
other South Aussie personalities.

This year we are trackside in a marquee 
at Morphettville Racecourse, with a 
view of the Adelaide Hills. The event 
will be a treat for all who attend. 

Tickets are $150 each plus GST and  
can be purchased by visiting  
www.bedfordbigbbq.eventbrite.com.au 

Please join us for a fun afternoon 
in support of Bedford.

TO BOOK VISIT: bedfordbigbbq.eventbrite.com.au   

THE BEDFORD BIG BBQ… 
WE MEAT AGAIN!
Our biggest event for nearly 20 years -  a key 
date on the organisation's calendar.



An early morning in February saw Bedford 
host the first event of the Business 
SA Early Bird Breakfast Series at our 
Panorama site. Despite the 6.30am 
arrival, the event was attended by 
close to 100 Business SA members. 
The morning also provided an opportunity for new 
visitors to Bedford to learn of the organisation’s 
capability, particularly in the areas of Manufacturing, 
Landscaping, Packaging and Hospitality.

CEO Maggie Dowling and Acting Manager of Operations 
Sam Pons spoke to guests and shared Bedford’s journey 
through COVID-19 restrictions and the organisation’s 
resilience over the past twelve months. In particular, 
Sam spoke of Bedford’s capacity for change and the 
preparedness of our teams to accommodate strict 

deadlines, and to manage the priorities of all customers, 
be it a specialised service or large-scale production.

As for the food… Bedford’s Hospitality team outdid 
themselves with an outstanding breakfast spread!

Hospitality Team Leader, Lee Roberts was invited 
to share his experience working at Bedford for the 
past 14 years. Guests loved hearing about Lee’s 
plans for the future, and his dream of owning a food 
establishment specialising in gourmet curries!

The event concluded with the guests being given 
a behind-the-scenes tour of our operations, 
where guests saw first-hand our teams at work 
and gained a better understanding of how Bedford 
may assist them with their business needs.

Guests left the event with a new appreciation for 
the full extent of Bedford’s Panorama operations, 
and a pack of delicious Bedford cookies.

N E T W O R K I N G  &  F U N D R A I S I N G

EARLY BIRDS 
AT Bedford
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Trading places

IT’S MORE THAN JUST  
A REVERSAL OF ROLES, 
IT’S A FUN, LEARNING  

OPPORTUNITY.

They are our baristas, furniture makers – even finance 
gurus and video editors. So, every year as their well-
earned Christmas break approaches, we ask our clients 
to train us to make sure we can continue to operate 
and meet the needs of commercial customers.

For example, an IT specialist swaps the office 
for the factory floor to hot glue chip boxes.

A finance officer packs specialised goods like 
irrigation systems and fire-safety devices.

For seasoned Bedford Panorama packaging 
workers like David Haddrick and Samuel Wesley, it 
means they can enjoy up to 12 weeks of holidays 
knowing the workflow is in good hands. 

“I like the people at work – we get along well and 
morning tea and lunch is good too,” David said.

It’s more than just a reversal of roles, it’s a fun, 
learning opportunity and provides valuable 
leadership skills to clients and staff. 

And in a final gesture for the year to thank our 
clients for their valued skills and amazing work 
ethic, we put on a delicious Christmas spread.

B U S I N E S S  I N I T I AT I V E S

Our skilled and talented supported employees 
perform so many critical roles at Bedford. 
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B U S I N E S S  I N I T I AT I V E S

HARD WORK 
YIELDS RESULTS 
AND REWARDS

They urgently needed 100,000 police 
packs containing face masks and 
critical information for people entering 
the state’s borders by car or by air. 

Not only did our hard-working team 
deliver the goods, but they finished 
the job ahead of schedule – thanks to 
the efforts and sometimes overtime 
of our dedicated staff and clients.

Recently we received an unexpected 
acknowledgement from the 
State Government - SA Health’s 
Special Recognition Certificate 
for going ‘Above and Beyond’.

It was one of many critical  
partnerships we forged during  
the pandemic to ensure everyone’s 
safety.

At the height of the COVID-19 crisis last year, SA 
Health reached out to Bedford Torrensville for 
help producing safety packs for frontline staff.

IF YOU WOULD LIKE 
US TO HELP YOU MEET 
YOUR BUSINESS NEEDS, 

CONTACT US TODAY.

Above
&BEYOND

https://bedfordgroup.com.au/about-us/latest-news/bedfords-hard-work-recognised-by-sa-health
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REACHING NEW 
HEIGHTS WITH OUR 
CAL PROGRAMS

From cooking and computer classes, right 
through to social activities and a choir, the 
Bedford Community Access and Lifestyle 
(CAL) program has something for everyone. 

CAL clients started off the year with a bang, taking 
part in our holiday activities which saw them visit 
animals at the zoo, go to the beach and even conquer 
and overcome fears at TreeClimb Adelaide. 

CAL Team Leader Nikki Matthews says the holiday 
program gave clients an amazing opportunity to  
make new friends, form community connections,  
and see places they had never been to in Adelaide. 

“The comments from our clients were that it was the 
best thing they’ve ever done. We put a lot of effort 

into organising this program, so it was really good 
to see everyone having so much fun,” Nikki said. 

“One of the highlights was watching friendships 
form between clients based at different 
Bedford sites who had never met before.”

The highlight of the program for many was TreeClimb, 
where many clients conquered their fear of heights 

– an achievement that was truly life-changing. 

“TreeClimb was the biggest surprise. The clients 
were scared at first but after they accomplished the 
course and came down the flying fox so many of them 
said ‘I never thought I would be able to do that’. 

 “We truly are changing lives. We’re making a difference.” 

MANY CLIENTS CONQUERED 
THEIR FEAR OF HEIGHTS – AN 

ACHIEVEMENT THAT WAS 
TRULY LIFE-CHANGING.

After a year of restrictions and cancelled classes due to the 
State Government’s Public Health Directives around COVID-19, 
CAL services are back, better and more popular than ever!

C O M M U N I T Y  A C C E S S  A N D  L I F E S T Y L E
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Developing 
& innovating

There’s so much more to come in 2021 for our Community 
Access and Lifestyle (CAL) programs, thanks to one 
of Bedford’s newest team members Julia Calabrese.

With a background in educational disability, Julia joined 
the team six months ago to expand our CAL programs and 
ensure we lead the way in best practice in the disability 
sector, with a focus on digital literacy and healthy cooking. 

“I’ve been in the disability sector for 10 years, working 
as a special education teacher in a disability 
unit at a school for six years,” Julia said. 

“I’m using a lot of the skills and resources I developed 
within the classroom and adapting them to CAL settings.

“We provide support to help clients expand their 
skillset. I’m all about education and continuous 
lifelong learning. Having that skillset has helped 
us grow our CAL programs here at Bedford.” 

As for the future, it’s looking very exciting for our CAL 
programs as we expand to be bigger and better than ever! 

“We’re expanding our current programs, including 
technology programs like coding, to incorporate 
more structure and ability to measure outcomes. 

“Our cooking classes now focus on learning a new 
skill each month and I’m also developing resources 
and materials to teach our clients a range of skills 
when it comes to cooking. Currently we have 
over 1000 resources available for our disability 
support workers to utilise with our clients.” 

A new year and innovative new programs. 
Bedford has brought in a specialist 
Developmental Educator in Julia Calabrese.

WE’RE EXPANDING OUR 
CURRENT PROGRAMS TO 

INCORPORATE MORE 
STRUCTURE AND ABILITY 
TO MEASURE OUTCOMES.

If you would like to find out more about getting 
involved in our CAL program, call us on (08) 8275 0211. 

C O M M U N I T Y  A C C E S S  A N D  L I F E S T Y L E

& 

https://bedfordgroup.com.au/about-us/latest-news/developing-and-innovating-our-cal-programs-in-2021
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L I F E S T Y L E  S E R V I C E S

A stitch IN

It wasn’t an easy journey for Carol; 
to say she has patience is an 
understatement, having applied 
for more than 150 jobs in open 
employment. Carol says she “really 
struggled” before joining Bedford. 

A "bit later in life” as she puts it, she 
visited a craft fair and purchased 
her first quilting kit. From there, 
there was no stopping her and she 
has since added spinning, weaving, 
beading, knitting and crocheting 
to her repertoire. Carol even 
joined a community quilting group 
who donate works to the Lyell 
McEwin and Modbury Hospitals.

Last year, that side hobby became 
a serious business, thanks to a pilot 
partnership Bedford struck with Rapid 
Enterprise Development or the ‘RED’ 
program – an NDIS grant-funded 
initiative to empower people with 
disability to become self-employed.

“It was great because for 20 
years I always dreamed of 
owning my own business.

“To start with the people came 
and did a workshop to explain 
what it was about. I wanted a 
shop and to name my business to 
incorporate all my craft,” Carol said.

Her mentor from the RED program, 
Arthur Mitsioulis, helped Carol 
develop a business model. They 
researched the ideal target market 
- particularly as Carol was keen
to engage with people in regional
centres. They also examined and
compared her start-up to other
embroidery and related businesses.

Then, a few months ago, the hard 
work paid off and Carol became 
the proud owner of ‘House of 
Needleworks’. She even has 
her own website promoting 
her crafty homewares.

If you prefer to meet Carol in 
person and see her wonderful 
wares she has her own stall at SA’s 
first Accessible Markets which 
are held quarterly at Welland. 

Are you on an NDIS Plan  
and interested in developing 
a business idea?
At Bedford, we are always looking 
to unearth talent and future 
entrepreneurs as part of a broader 
range of lifestyle services. We look 
forward to telling you more about 
the programs we’re developing and 
how you can access it very soon.

Carol Robinson has worked in a variety of roles at 
Bedford Pooraka and Elizabeth for nearly a decade- 
including Reception, Packaging and Engineering.

time

IT WAS GREAT BECAUSE FOR  
20 YEARS I ALWAYS DREAMED OF 

OWNING MY OWN BUSINESS.
CAROL

https://buyability.org.au/news/a-stitch-in-time/
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L I F E S T Y L E  S E R V I C E S

Carol Robinson, Arthur Mitsioulis and the Minister for Innovation and Skills David Pisoni at the launch of the Accessible Markets in February 11



BEDFORD’S  
TRANSITION  
TO THE NEW  
EMPLOYMENT  
MODEL IS IN 
FULL-SWING

12

N E W  I N I T I AT I V E S
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Technically, the change is that these supports are now 
part of the ‘Core’ budget, where previously the money was 
funded as part of the ‘Capacity Building’ section of a Plan. 
Practically, it means that supports in employment are now 
more personalised and participants can now get funding 
for supports that may help progress their careers and lives.

To assist with this change, we have developed the Bedford 
Step Forward Survey, which informs future workplace 
goals, as well as lifestyle and community aspirations.

Scott Johnson is one of our clients working at Bedford 
in the Panorama Packaging department. The 48-year-old 
works closely with his Personnel Training Officer (PTO) 
Geoff Ryles, and says he appreciates his support.

“Geoff is very, very quick in checking things. If someone 
has a problem, whether it’s personal, or any kind of 
problem, he’ll get onto it straight away, and that’s 
what makes a great PTO, to be honest.” Scott said.

Scott recently had his NDIS Plan review meeting 
to lock-in the new workplace supports.

“They pretty much talked about the whole new 
way of funding, how it works and that our Personnel 
Officers do a lot of the work behind-the-scenes. 

“Other than that, nothing has really changed, 
so hopefully it makes life a little bit easier 
and gives me more security,” he said. 

Bedford’s updated service agreements will 
now include the cost of the behind-the-scenes 
support provided, and other supports that 
were not previously covered by the NDIS.   

Over the coming months, every supported employee 
will be asked to attend a meeting with a Bedford PTO 
and participate in the Step Forward Survey, to maximise 
each employee’s choice and control over their career.

 “NDIS pays for my counselling, and recently I’ve 
been doing a Bedford CAL computer class, which I 
love doing. Because, there’s no way I could afford to 
go to TAFE, because it costs way too much money. 
I put that down on my NDIS Plan straight away!”

N E W  I N I T I AT I V E S

IT’S THE FREEDOM, IT’S 
NOTHING LIKE ANY OTHER 
JOB I’VE HAD… FLEXIBILITY 

AND MORE SECURITY!

If you would like more information or help  
transitioning to Bedford’s New Employment 
Model, contact our helpline:
Email: nemhelp@bedfordgroup.com.au 
Phone: 0435 542 680 or 0435 001 858

Workplace supports, like on-the-job training, supervision, 
and education, make it possible for employees like 
Scott Johnson to further their careers at Bedford.

https://www.youtube.com/watch?v=TMEGwG2DvRE
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Our wonderful Wallaroo clients 
recently had a lot to celebrate. Not 
only did they receive Participation 
Awards on 3 December, the day also 
marked the tenth anniversary of their 
purpose-built Day Options HQ!

The occasion was marked with food vans, 
festivities, and a live broadcast by SA’s largest 
regional radio station, Magic FM. 

In Port Lincoln our clients are about to become stars 
of the silver screen. We recently partnered with 
Angel Seafoods to produce a revolutionary new 
type of oyster basket. The 'Flip Basket' caught 
the attention of the ABC’s Landline program and 
filming is set to get underway very soon.

Meanwhile in Millicent, we recently welcomed new 
NDIS participant Matthew to the ever-growing team 
at our commercial laundry on George Street. 

Did you know we are one of the biggest linen-cleaning 
services in the South East? Our customers include 
high-end restaurants like Mayura Station and we also 
wash the work clothes of thousands of customers 
in the timber, tourism and energy industries.

GIVE A HOLLER 
TO WALLA-ROO!

DID YOU KNOW WE ARE 
ONE OF THE BIGGEST 
LINEN-CLEANING SERVICES 
IN THE SOUTH EAST? 

A C R O S S  O U R  R E G I O N A L  S I T E S



Hi, my name is Paul 
Manfrin and I’ve been 
working at Bedford’s  
Mt Gambier Timber Mill 
for the past seven years.
My day starts quite early, the bus picks 
me up at 7.30am and I pretty much 
hit the ground running by 8 o'clock.

While my specialty is carpentry, 
the projects vary from day-to-
day, and it keeps things different 
and fresh and I really like working 
with different people too. At the 
moment, we’re making specialty wine 
boxes with silk-screened labels, but 
another day it could be furniture 
or kindling, or just general work in 
the mill here on Attamurra Road.

I think that variety is important 
when you have a visual impairment. 
I also bring in Bree my seeing eye 
Labrador and she sits next to me in 
her bed and then comes with me 
into the cafeteria at morning tea. 
I have to say work has been really 
good to accommodate her needs. 

My supervisor here is Dave Wilsmore 
and he too has a visual impairment 
– different to mine. Mine is called 
Cone-Rod Dystrophy and it’s a form 
of macular degeneration and I have 
about 5% of vision. When I first 
started, I thought it was going to be 
impossible to work in a mill, but Dave 
showed me a way to use the jig and 
my fingers to feel the proportions.

I’ve surprised myself with some of 
the things I’ve been able to create 
– for example I helped make all the 
furniture at our renovation project, 

the Bedford Cottage – so all the 
beds, cabinets, even toy boxes.

It’s been really good to have the 
support of Bedford to help me 
along that journey and it’s also 
given me the confidence to do 
things outside of work and teach 
other people skills too. I recently 
became involved with the not-for-
profit, Purple Orange, to do some 
disability inclusion training here. 
That involves me hosting sessions 
with local government, sporting 
groups and arts societies, that type 
of thing. I help them communicate 
with people with disability and 
behave differently in terms of 
accessibility and universal design. 

Life is so busy for me now. I’m also a 
board member of another community 
group and I do park runs on weekends 
too! So, it’s fair to say I’m quite active! 

A  D AY  I N  M Y  L I F E

CARVING OUT A  
CAREER AT  Bedford

I ALSO BRING IN BREE MY 
SEEING EYE LABRADOR AND 
SHE SITS NEXT TO ME IN HER 
BED AND THEN COMES WITH 

ME INTO THE CAFETERIA 
AT MORNING TEA. 

15
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“I’ve known Chris since he was a young new 
employee. He’s always been a good guy and a great 
operator, but he had a lot of personal stuff going 
on that was affecting his mental health,” Chris’s 
Personnel and Training Officer, Mark Smart said.

In fact, Chris left our employment for a while 
to tackle some of these obstacles and pursue 
other opportunities - he even worked as a 
work zone traffic controller for a while.

“I operated my own work zone truck and did 
three- to six-month courses, including getting 
all the licences I needed,” Chris said. 

“It was quite good fun, but the work was sporadic; 
I was on-call, so the hours were not consistent and 
often spread out between shifts. I got burnt-out 
from not having regular sleep patterns and a couple 
of the guys were picking on me towards the end.”

The experience sadly took a toll on his mental health 
and he missed the supportive environment that 
he had come to know and rely on at Bedford. 

"When Chris asked us to return, we were only 
too happy to welcome him back,” Mark said. 

“I feel like my old self again. I’m really happy,” Chris said.

Within just six weeks of returning to APG, Chris was 
promoted to Leading Hand, a position which sees  
him steering a grounds maintenance team for a  
Housing SA contract. 

“To come from where he’s been, all those 
trials, and be a Leading Hand is a credit to 
Chris. He’s made a massive turn in his life. 

“He has a renewed focus. He has stripped his 
life of all those negative elements and is now 
mentoring others – especially his younger work 
colleagues with work zone traffic management.

“Bedford is a safe place for Chris and the rest of 
our clients. We don’t just provide employment, we 
provide it in a safe and supportive environment 
where clients can kick goals,” Mark added. 

As for Chris, he says he’s not going anywhere. 

“I’ll be staying put now. I love working outside and 
most importantly, every day is different,” he said. 

A P G

Life has thrown APG team member Chris a few 
challenges since he joined Bedford 20 years ago.

I LOVE WORKING 
OUTSIDE AND MOST 
IMPORTANTLY, EVERY 

DAY IS DIFFERENT.

IF YOU OR SOMEONE YOU KNOW 
WOULD LIKE TO JOIN THE APG TEAM, 
CALL US ON (08) 8275 0211 TODAY. 

Chris
THE GRASS  
IS GREENER  
AT BEDFORD 
FOR CHRIS

https://buyability.org.au/news/the-grass-is-greener-at-bedford-for-chris/
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Chris

Sensory spaces are designed for respite and calm. 
They’re an important component of schools and 
workplaces, especially for individuals who may need 
help regulating the effects of external stimuli. 

Bedford currently offers sensory rooms at a handful 
of locations and is committed to creating a respite 
space at as many sites as possible across the state.

Incorporating appropriately regulated lighting, 
foam chairs, tactile walls, deep-pressure 
equipment and other soothing pieces, Bedford’s 
spaces will create multi-sensory environments 
for individuals with a range of needs. 

The benefits are numerous, with the spaces used for 
calming, stimulation, socialisation, improved focus, 
and motor skills, sensory and cognitive development.

Bedford is committed to having sensory spaces 
at all sites in the future. However with 19 sites 
and whole fit-outs required for specialised 
equipment, this vital exercise is costly. 

We are asking the Bedford community to make 
a contribution to this undertaking and for 
providing ongoing supports and facilities.

YES   I would like to contribute to Bedford’s Sensory Spaces.
Please bill my Mastercard / Visa / American Express for the amount of:

$50 $150 $250 Other $

Signature Date

Exp CCV/

Please return to: Bedford 615 Goodwood Road, Panorama SA 5041 or PO Box 18, Melrose Park SA 5039
 or email: bedford@bedfordgroup.com.au to make your donation.

All contributions over $2 are tax deductible and will be receipted promptly.

SENS     RY SPACES 
AT BEDFORD

YOUR GENEROSITY HELPS

Y O U R  G E N E R O S I T Y  H E L P S

OR contribute online here.

https://bedfordgroup.com.au/get-involved/give
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I WAS ELEVEN WHEN MY  
PARENTS ENROLLED ME IN  
CLASSES, EVEN THOUGH  
TO BEGIN WITH, I WASN’T 

ALL THAT INTERESTED...

A R T S  A N D  C U LT U R E

JohnPurchase
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FROM COMPUTER  
TECHNICIAN TO  

By day John Purchase handles our 
Torrensville Lotteries computer systems. 
At night John takes his classical guitar 
to Open Mic nights across Adelaide.
The affable supported employee began working at 
Bedford’s landscaping division, Adelaide Property 
and Gardens (APG) nearly 30 years ago.

“It was so long ago. I can’t recall when, but let’s 
say sometime in the 1990s and I started as an 
administration assistant,” John said.

His savvy computer skills served him well when 
he joined the Lotteries team two days a week in 
2018, keeping our client databases up-to-date.

In fact, John thinks that the keyboard work keeps  
his fingers agile and helps maintain his prowess on  
his other beloved instrument – the classical guitar.

“I was 11 when my parents enrolled me in classes 
and even though, to begin with, I wasn’t all THAT 
interested – especially in 'classical' music, I guess 
that’s just how you start learning,” John recalls. 

After a while and lots of practice, John started to love 
music and these days he plays guitar, harmonica and sings 
whenever the opportunity presents itself. As a ‘youngster’ 
he played and sang at school camps, ventured into playing 
in bands and belted-out a tune at birthday celebrations.

These days he performs at Open Mic sessions – particularly 
at the Marion Cultural Centre and even gets the crowd 
going at the Bedford Lotteries team Christmas party! 

MUSICIAN
awesome

CATCH JOHN AT THE OPEN 
MIC SESSIONS AT THE 
MARION CULTURAL CENTRE 

A R T S  A N D  C U LT U R E

Purchase
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BACK-TO-BACK

This year, despite incredible challenges such 
as virtual competitions and restricted rehearsal 
opportunities, the team again competed in the 
Nationals and… won back-to-back titles! 

It was an amazing achievement and clearly the  
team worked hard to develop a more difficult  
routine.

In fact, the Allstars were rewarded with several 1st places 
at this competition and others throughout the year. 

One of the most prestigious awards is Athlete of 
the Year, an award given to an athlete who displays 
a positive attitude, acts as a role model and 
supports fellow team mates to shine. This year it 
was awarded to Bedford’s own Rachael Krinks. 

It shows what dedication and passion for a sport can do.

WINNERS!
The Phoenix Allstars, featuring our very talented Bedford 
Cheerleaders, made history in 2019 when they won the first 
ever 'Inclusive' category in the National Titles in Melbourne.

LET’S HOPE THE PHOENIX  
ALLSTARS MAKE IT THREE IN A ROW!

S P O R T  A N D  R E C R E AT I O N



S P O R T  A N D  R E C R E AT I O N
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H O S P I TA L I T Y

Now the wonderful fundraising group of the Bedford 
Women's Auxiliary are giving our chefs the chance to shine. 

Just recently the Women’s Auxiliary held their Annual 
General Meeting at our Torrensville site, where they 
donated $11,000 to support people with disability. 

We’re so thrilled to share that nearly half of this donation will 
be dedicated to creating Bedford’s first ever cookbook!

Filled with original recipes from our clients, along with their 
stories, this will be a book full of passion, skill and delicious 
meals you’ll want to treat your friends and family too.

A Bedford 
cookbook is 
coming soon!
Sprinkled across our Bedford 
sites are some phenomenal cooks 
who have created amazing and 
unique recipes of their own. 

S TAY  T U N E D !
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3 December was a time 
to shine at Bedford. 
International Day of People with Disability (IDPwD) 
was established by the United Nations in 1996 for 
communities all over the world to come together and 
increase awareness, understanding and acceptance 
of people with disability. It’s also a special day on the 
Bedford calendar as we recognise the achievements 
of our clients and their years of service.

Celebrations needed to be a little different this time 
around, to make sure we complied with COVID-19 
restrictions, but that didn’t stop the fun from 
happening. From tours of the Whyalla Marina, to a 
live radio broadcast at Wallaroo, tenpin bowling, 
disco dancing, and an almighty sing-along with 
Adelaide entertainers ‘B Bopp a Loo Loo’, there were 
smiles all around across our 18 Bedford sites.

Adelaide Football Club’s Tom Doedee made a 
special guest appearance to help hand out awards 
to a record-breaking 228 clients and staff. 

They ranged from 10 years to an amazing  
54 years for our longest-serving client, Joyce 
Cotton. What truly outstanding commitments 
and incredible contributions to Bedford! 

Celebration time… 
A C R O S S  O U R  R E G I O N A L  S I T E S

OOH YEAH!

THANK YOU TO ALL OF THOSE WHO 
ASSISTED ON THE DAY AND TO 

THOSE INVOLVED IN HELPING US TO 
ARRANGE AND MAKE IDPwD SPECIAL 

FOR EVERYONE AT BEDFORD. 



Our wonderful clients and staff  
have been helping sell tickets  
for Telethon for over 35 years. 
Your contribution makes a difference.

YEARS




